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Sub: Procedure regarding recruitment of Sub-Inspectors in RPF/RPSF.

In supersession of earlier Standing Orders regulating recruitment of Sub-
Inspector in RPF/RPSF and in order to ensure fair, transparent and speedy conduct of
recruitment to fill up the vacancies of Sub-Inspector in RPF/RPSF, the following
procedure is being laid down:

1. The recruitment of Sub-Inspector in the RPF /RPSF shall be made by a Central
Recruitment Committee (CRC) consisting of four IGs/DIGs nominated by the
DG/RPF. Senior most among the Members shall be the Chairperson of the -
Committee. The Committee shall have one member each from the SC/ST, OBC,
- Minority and UR Category/Community. In case a member from one of the
~ communities is not available in the ranks of IG/DIG, a JAG Officer of RPF may be co-
opted into the Committee. .

2. The Central Recruitment Committee will be assisted in the conduct of the
recruitment by Zonal Recruitment Committees (ZRCs) appointed by DG/RPF. There
shall be a maximum three ZRCs and each ZRC will consist of three officers of the
ranks of Sr.DSC/DSC and one of the Members of the CRC as its Chairperson. Each
ZRC shall have one member each from the SC/ST, OBC, Minority and UR
Category/Community. An officer of the rank of ASC may be co-opted, if Sr. -
DSC/DSC of a particular community is not available. While nominating officers for
recruitment, it may be kept in mind that the same officer is not repeatedly nominated
as far as possible in the Recruitment Oommlttee

3. Recruitment shall be conducted in accordance with the provisions contained in
the RPF Rules 1987, as amended from time to time.

4. DETERMINATION OF VACANCIES:

(a) The number of existing vacancies and anticipated vacancies upto 31" December of
the following year for each zone shall be assessed by the respective CSCs for their
zones and CSC/RPSF for RPSF. The Security Dxrectorate shall consolidate the
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vacancies received from the Railways/RPSF. Reservation for ex-servicemen will be
10% of the total vacancies. 10% of the remaining vacancies in each category shall be
reserved for women. . : - '

(b) Post-based reservation for the purpose of determining the vacancies to be filled up
in the reserved categories may be followed. Instructions of the Government for
introduction and maintenance of post-based roster shall be scrupulously followed.
Reservation for SC/ST/OBC and Ex. serviceman shall be ensured as per existing rules
and instructions. : ‘

(c) All notification must mention that the vacancies ar¢ provisional and may increase
or decrease depending upon the requirement of the railway administration. The
Administration also reserves the right to cancel the notified vacancies at its discretion
and such decision will be binding on all concerned. In the event of cancellation of
notified vacancies, the examination fee will not be refunded.

(d) Post of Sub-Inspector has not been identified as suitable for persons with
disabilities and hence these posts have been exempted from the purview of Section 33
and 47 of the Persons with Disabilities (Equal opportunities, Protection of Rights and
Full participation) Act, 1995 by the Ministry of Social Justice and Empowerment.
This fact shall be mentioned in the notification for recruitment to be issued. .

5. ELIGIBILITY:
(a) Citizenship: Must be a citizen of India

(b) Educational Qualification: Graduate from a recognized university.

(c) Age: Not less than 20 years and not more than 25 years as on 1* July of the year
for the posts for which notifications are issued between January and June; and 1% of
‘January of next year for the posts for which notifications are issued between July and
December. However, it shall be in conformity with provisions contained in RPF Rules,
1987 as amended from time to time. Advertisement must specify both the dates i.c.
born not before and born not after for eligibility. Age as mentioned in the
Matriculation/High School examination certificate or an equivalent certificate as on
the date of submission of application will only be accepted.

(d) Relaxation in Age.

(i) Relaxation in upper age limit up to 5 years will be admissible to SC/ST and up to 3
years to OBC candidates.

(i) Upper age up to 5 years is also relaxable for those persons who had ordinarily been -
domiciled in the State of J&K during the period from 1* Jan 1980 to 31* Dec 1989.
The persons claiming relaxation under this category must produce a certificate to the
effect that they had been domiciled in the State of J&K during the period from 1% Jan
1980 to 31™ Dec 1989 from the District Magistrate within whose jurisdiction they had




ordinarily resided or from any other authority designated on his behalf by the Govt. of
Jammu & Kashmir. ,

(iii) Age concession to Ex-Servicemen/Central Government Employee will be allowed
in accordance with the orders issued by the Government from time to time.

(e) Physical Measurement:

(i) Physical measurement for male candidates-

Category Height (in | Chest unexpanded
€ms.) (in cms.)

UR/OBC 165 80.0

SC/ST ' 160 . 176.2

For Garhwalis, Gorkhas, Kumaonese, | 163 . 80.0

{Dogras, Marathas, etc. and other '

categories specified by Govt. from time to

time

A minimum expansion of 5 cms. in chest is essential.

(ii) Physical measurement for female candidates:

Category : Height (in cms.)
UR/OBC 157
SC/ST 152

For Garhwalis, Gorkhas, Kumaonese, Dogras, Marathas, etc. | 155
and other categqries specified by Govt. from time to time

(iii) Physical measurement for males/females shall be in conformity with the
provisions contained in RPF Rules, 1987 as amended from time to time. -

6. EMPLOYMENT NOTICE:

(a) The Security Directorate shall compute the total vacancies Community-wise to be
filled up and communicate the same to the Chairman/Central Recruitment Committee.
An Employment Notice shall be issued centrally by the Chairman/Central Recruitment
Committee indicating the Community-wise break-up of the vacancies to be filled up.
The vacancies shall not be notified separately for each railway. The notice shall
clearly indicate the proforma of application form, eligibility, age limits, physical
standards, educational qualifications, total emoluments at the minimum of the scale of
pay and the nature of outdoor and indoor tests to be conducted for such selection.
Relaxation applicable to SC/ST and OBCs as per extant instructions should also be
indicated in the employment notice. It should be clearly mentioned in the Employment
Notice that the selected candidates are liable to serve anywhere in the country in the
RPF or RPSF and may be allotted to any Zonal railway/RPSF after selection.
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(b) Publicity about recruitment should be given as per extant instructions on the
subject. Employment notice issued by the Chairman/Central Recruitment Committee
will be advertised in the Employment News/Rozgar Samachar giving full details,
including the format of the application. Brief indicative advertisements will be given
in at least two local newspapers and two national daily newspapers for wide coverage.
The indicative advertisements will be to draw attention to the detailed advertisement
published in the Employment News/Rozgar Samachar of a particular date. The
indicative advertisements will not appear in more than one issue of the same
newspaper. It will invariably be issued in both Hindi and English.

(¢) Chairman/ Central Recruitment Committee will ensure that the copies of
Employment Notice will be sent to the Railway/Production Unit concerned for
displaying on Notice Boards of their offices and for publication in their weekly
Gazettes. Copies will also be sent to the Scheduled Caste/Tribe organizations,
Employment Exchanges and to offices concerned with rehabilitation of Ex-
Servicemen. Copies of the Employment Notices will also be sent to Directorate of
Employment of each of the State of J&K and the North East separately so as to give
wide publicity to the candidates of those States.

7. MODE OF APPLICATION

(a) Application forms: Candidates will be required to send their applications as per
the format given in the Employment Notice. Each candidate shall be allowed to send
only one application.

(b) The following provisions may be inserted in bold letters:

(i) Each candidate should send only one application. Candidature of those submitting
more than one application shall be rejected summarily.

(ii) Unsigned applications/applications signed in capital letters shall be  summarily
rejected.

(iii) Candidates trying to use influence or unfair means would be disqualified from the
selection.

(iv) Any wrong information in application form will amount to rejection of
" candidature.

(v) The candidature of the candidates not fulfilling eligibility criteria will be rejected.

(c) An application fee (non-refundable) of Rs 150/- will be collected in the form of
Crossed Postal Order /Bank draft payable in favour of Financial Advisor and Chief
Accounts Officer of the concerned Railway to which the application is submitted.
However, no application fee will be charged from candidates belonging to the.
Scheduled Caste, Scheduled Tribe communities and ex-servicemen.

(d) The application together with enclosures as required will be addressed to
Chairman, Central Recruitment Committee. It may be sent to the address specified by
the Chairman, Central Recruitment Committee in the Notification to be issued by him.
Application form can be downloaded from Indian Railways official website, taken
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from the employment News and other newspapers and submitted on A-4 size bond
paper using one side only.

(e) Applications shall be accompanied by Postal order/bank draft and attested copies
of followmg documents:-

(i) . Matriculation Certificate as proof of age;,

(ii) Graduation Certificate as proof of educational qualification,

(ili) Caste Certificate (applicable for SC, ST & OBC candidates
only) in the proforma prescribed for employment under Central

~ Government,

(iv) Discharge Certificate for ex-Servicemen,

(v) Two copies of self attested colour photograph,

(vi) 3 self addressed envelopes measuring 28 cm x 12 cm bearing

: stamps duly affixed.

(vii) No Objectmn Certificate (NOC) from the present employer in
case of serving Central Govt. Employees,

(viii) Domicile certificate where applicable.

(f) It should be brought to the notice of all candidates that production of false
certificates is an offence and will lead to disqualification of candidature/dismissal
from service if appointed and also prosecution. Chairman of the Central Recruitment
Committee to ensure that all the certificates produced are verified properly at the time
of viva-voce.

(g) All applications be sent to the address (s) mentioned in the advertisement issued by
the Chairman, Central Recruitment Committee.

8. RECEIPT/ SORTING OF APPLICATIONS:

(a) All applications on receipt shall be processed at the Zonal Railways. The Zonal
Railway will form a Recruitment Cell headed by a Gazetted Officer for the purpose by
drawing staff from his own strength or seek assistance from RRB or outsource the
work to an outside agency. The agency personnel will also follow the procedure for
receipt/sorting out, detailed in the following paragraphs.

(b) The applications received by Post will be opened as soon as possible and serially
numbered, simultaneously checking the Postal Orders/Bank draft and removing the
same for further action. In case of non-receipt or short receipt of Postal Orders/Bank
draft, the fact will be recorded on the face of the application preferably by using a
rubber stamp with a suitable inscription. The Postal Orders/Bank Drafts removed
from the application forms will be handed over to the Official-in charge for sorting,
summarizing and submission of Postal Orders/ Bank drafts to the Post Office/Bank.
Date of receipt shall also be marked on those applications which are received after the
expiry of due date for receipt of applications.

(c) Applications which are received after the closing date specified in the Employment
Notice, will be stamped ‘TIME BARRED’ and kept separately.
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(d) The postal orders or bank drafts of the time barred applications wxll however, be
removed and accounted for.

(e) Applications received will next be sorted out category-wise and given Control
Numbers, which will be category-wise Serial Numbers. The total of category-wise
totals should tally with the total no. of applications received.

(f) Applications in each category will then be segregated as eligible and ineligible. In
respect of ineligible/rejected applicants, reasons for rejection will be recorded clearly
on the application form itself. The Chairman, Central Recruitment Committee will
maintain a list of rejected candidates with their brief details and reasons for rejection.
Applications will be treated as rejected in case the candidates have not sent the
documents asked for or incorrectly completed the application form or does not fulfill
any of the eligibility criteria.

(®) Applicaﬁons and all other important documents should be kept invariably in
premises which are secure from fire, theft, damage by dampness/wetting, insects etc.

(h) Roll Nos. may be allotted for eligible applicants. The control number and roll
number should be written on the top right hand comner of the first page of the
application. The Chairman of the Central Recruitment Committee will allot a block
of six digit roll nos. to be allotted by each railway to the applicants.

9. CALL LETTERS FOR PET:

(a) Call letters will be dispatched to the candidates at least four weeks in advance of
the PET.

(b) Besides the Photograph of the candidate (duly signed) on the call letter, the rubber
stamp of the head of the recruitment cell of the Zonal Railway will also be affixed
covering the photograph partially. Call letters, which does not bear the stamp of the
head of the Recruitment Cell of the Zonal Railway, is to be treated as invalid.

(c) Photographs may be printed on the call letter by computer scanning, if possible.

(d) In respect of SC/ST candidates, the call letter will be issued with an additional
endorsement for free rail travel from the station of residence. to the station of
examination centre and back, wherever necessary.

(e) “Instructions to candidates” will also be enclosed with call letters. These
instructions may include instructions asking the candidates to come prepared for PET
and also that they may have to stay at their own expense and arrangement for a few
days at the venue. It shall also be speclﬁed that the Rallways will not be liable to
compensate the candidate in any way in case he suffers any injury while undertaking
the PET.

10. METHOD OF RECRUITMENT:

The recruitment shall be held in three phases:
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(a) Phase I: Physical Measurement and Physical Efficiency Test (PET) - It will be
conducted by Zonal Recruitment Committee preferably on the same dates/block of
dates

by all Railways. Chairman, Central Recruitment Committee may fix such a date in
consultation with the CSCs concerned.

(b) Phase II: Written Examination —. Only those candidates who qualify in the
PET shall be called for written exam to be conducted at the nominated venue. Written
test will consist of objective type questions of 2 hours’ duration. Chairman of
the Central Recruitment Committee shall be responsible for the correctness and
confidentiality of the question papers. The examination will be conducted by the Zonal
Recruitment Committees on a single date to be fixed by the Chairman, Central
Recruitment Committee. CSCs will be responsible for fair and smooth conduct of the
test. Assistance of RRB will be taken wherever required.

(c) Phase III: Viva-Voce: At least thrice the number of vacancies advertised shall be
interviewed in each category subject to the availability of sufficient number of
candidates qualified for viva-voce.

11. CONDUCT OF PET:

(a) The PET shall be conducted by the Zonal Recruitment Committees under the
close supervision of the CSC of the coordinating zonal railways. 1600 metre race
being compulsory will be the first event to be conducted. Only those who qualify in
1600 metre race shall be measured for height and chest. The measurement be recorded
on the Application Form itself. The member who has measured shall put his signature
to authenticate the measurement. Those candidates who fulfill the prescribed physical
standards relating to height and chest will be subjected to the other events of Physical
Efficiency Tests. The minimum qualifying standards for each event of PET are
indicated against each:

(i) For Male Candidates:

S.No. | Events Minimum qualifying standards
1. 1600 metre race. 6 mins 30 secs.
2 100 metre race. : | | 16 secs.
3. High Jump. 1.2 metre.
4. Long Jump. 3.65 metre.
5 Shot Put (weight 16 Ibs). | 4.5 metre.

No PET shall be required for Ex-servicemen.

Only one chance will be given for 1600 metre race which will be the first
event. A candidate failing to qualify in the same will be declared ‘failed’ and will not
be allowed to take further tests. For 100 metre race, only one chance will be given.
Two chances will be given for the remaining events i.e High jump, Long jump and
Shot put. Candidates will have to qualify in all the events to be declared qualified in
PET. ©
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(ii) Female Candidstes:

SLNo. | Events Minimum qualifying standards
1. 800 metre race. 4 minutes. -

2, 100 metre race. 18 seconds.

3. Long Jump. 2.7 metre.

4 High Jump. 0.9 metre.

For 800 metre race only one chance will be given which will be the first event.
A candidate failing to qualify in 800 metre race will be declared ‘failed’ and will not
be allowed to take further tests. For 100 metre race only one chance will be given and
two chances will be given for the remaining events. Candidates will have to qualify in
all the events to be declared qualified in PET.

(b) CSC of the Zonal Railway in whose jurisdiction the PET is conducted shall
- provide all the necessary assistance required for the smooth conduct of PET. The
Central Recruitment Committee shall plan the dates/block dates for the PET in such a
manner that the PET is held at the different centres at the same time to the extent
possible to avoid the same candidates appearing at different centres. -

(c) The work of conducting PET may be distributed amongst the members by the
Chairman of the Zonal Recruitment Committee. Members may conduct tests in
accordance with the work distribution made by the Chairman of the Zonal
Recruitment Committee. No PET shall be conducted unless any three officers of
the Zonal Recruitment Committee are physically present at the venue of
recruitment. The PET will be qualifying in nature.

(d) Candidates who have failed shall be escorted out of the venue after putting an
indelible mark on the index finger of the left hand. Their call letters shall be collected.

(e) It should be specified on the Call letter that only those candidates who qualify in
the PET will be put through the written test. The written test may preferably be
conducted as soon as possible after the PET is over.

(f) The Committee conducting the tests shall prepare the Broad sheet containing the
names of all the candidates who appear for the PET and also a list of candidates who
have qualified in the PET. This will be the select list of candidates who are eligible to
appear in the written test. Test Sheets should be maintained by the committee for the
various events.

(2) The candidates who have qualified the PET shall be informed of the date and
venue of the written test along with the necessary instructions relating to the test. They
may be asked to bring along pen, hardboard etc. They must also be warned not to
bring any book, paper, manuscripts, calculator, mobile phones or electronic gadgets of
any description as they shall not be permitted to carry these in the examination hall.




(h) The original documents pertaining to the eligibility of the candidates will be
checked one day after the PET for those who have qualified PET. The name, rank and
signature of the officer authorized for checking the certificates will be placed on the
PET sheet in the column provided for the purpose.

12. CONDUCT OF WRITTEN TEST (Maximum Marks-120):

(a) Four sets of question papers shall be prepared each having the same questions
which shall be differently serial numbered. The test is meant to serve as a selection
test. The marks secured in this test will be counted for preparation of the final select
list. The test shall be of graduation standard

(b) Candidates who qualify in the PET shall be subjected to a written test. They shall
be informed about the date and venue of the written examination by the Chairman
Zonal Recruitment Committee. Written examination will be of 2 hours duration and

- consist of a total of 120 objective type questions on OMR pattern. It will consist of

questions in General Intelligence, Arithmetic, Language and General Awareness.
Candidates will be required to answer all the questions. The correct answer will be
indicated by the candidate by shading the appropriate columns in blue or black ball
point pen. Candidates shall be awarded 01 (one) mark for each correct answer
and 01 (one) mark will be deducted for o4 (four) incorrect answers.

The allotment of question from different streams will be as under:

@ General Awareness - 30 questions
(ii) Arithmetic - 30 questions
(iii) General Intelligence - 30 questions
(iv) Language - 30 questions

(c) The syllabus for the written test is as under:

(i) General Awareness (30 marks): - Questions in this component will be aimed at
testing the candidate’s general awareness of the environment around him and its

application to the society. Questions will also be designed to test knowledge of current

events and of such matters of everyday observations and experience in their scientific

aspect as may be expected of any educated person. The test will also include questions

relating to India and its neighboring countries especially pertaining to History,

Culture, Geography, Economic Scene, General Polity, Indian Constitution, Sports and
Scientific Research etc. These questions will be such that they do not require a special

study of any discipline.

(ii) Arithmetic (30 marks): - This part will include questions on problems relating to
Number systems, Computation of whole numbers, decimal and fractions and
relationships between numbers, fundamental arithmetical operations, percentages,
ratio and proportions, averages, interest, profit and loss, discount, use of table and
graphs, mensuration, time and distance, ratio and time etc.
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(iif) General Intelligence (30 marks):- It would include questions of both verbal and -
non-verbal type. This component will include questions on analogies, similarities and
differences, spatial visualization, spatial orientation, problem solving analysis,
judgment, decision making, visual memory, discriminating observation, relationship
concepts, arithmetical reasomng verbal and figure classification, arithmetic number
series, non-verbal series, codmg and decoding, statement conclusion, syllogistic
reasoning etc.

(iv) Language (30 marks):- The test will cover objective type questions from
English/Hindi language testing of candldates understanding of the language and its
correct usage.

(d) Based on the merit of marks secured in written examination candidates shall be
called for viva-voce. It is necessary to obtain 40% marks by the candidates (35%
marks by SC and ST candidates) to qualify in the written examination.

(e) For printing the Question paper/Answer booklets, the Central Recruitment
Committee, should get the job executed from Railway Recruitment Board (RRB).

After the conduct of the written test, used answer booklets will be collected and sent to
the RRB for mechanical evaluation and return.

(f) While sending the question/answer books to the Zonal Recruitment Committee, the
Central Recruitment Committee shall prepare a list of contents of each carton/box in
three copies — one of the copies should be pasted on the carton/box before dispatch,
second copy be retained and the third copy be handed over along with the
cartons/boxes to the concerned CSC or his/her representative. Samples of seals
affixed on the packets within the sealed boxes/sealed cartons should be handed over
separately to the concerned CSC / his/her representative.

(g) The Zonal Recruitment Committee shall open the cartons/boxes in the presence of
at least two candidates and compare the contents with the packing list. In case there is
more than one centre in a town, a Gazetted officer may be made in charge of the
second centre who shall also be present while opening the boxes. In the event of any
discrepancy between the contents and packing list, it should be brought to the notice of
Chairman of the Central Recruitment Committee on phone/fax.

(h) The concemed CSC will make available officers and staff required to work as
invigilators/supervisors for the smooth conduct of the written examination by the
Zonal Recruitment Committee. He will also assist in fixing up the examination centre
for the test which may be any institution having adequate seating capacity.
Teachers/Staff of -the institution or Railway officials may also be utilized as
Invigilators/Supervisors. .

(i) Seating plan of the candidates will be displayed at the entrance of the institution
where examination is being conducted, showing the distribution of roll numbers in
each room/hall. The roll numbers will also be displayed in front of each room/hall.
Provision of drinking water and other facilities as required will be invariably made.
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(j) The Committee will ensure to make suitable seating arrangements including
marking of roll numbers of the candidates on the desks on the day’previous to the day
of the examination. The seating arrangements will be carefully planned so as to
prevent copying and the use of any unfair means. The question paper and answer
books shall be distributed in such a manner that adjacent candldates get different sets
of question paper.

(k) The Committee/Centre Supervisor with the invigilators should ensure that
admission of the candidates is properly regulated, so that there is no impersonation.

(1) No candidate shall be allowed entrance to the examination hall after the
commencement of the examination. The call letters will be checked by the
invigilators concerned before the candidates are allowed to enter the hall/ room. No
candidate will be allowed to leave the hall/room during the examination and if anyone
leaves, he will not be allowed to return to the hall.

(m) Candidates allowed to enter the examination hall/room will be required to fill in
the roll call sheets which have provision for entering the particulars such as control no.
Roll No, as per the call letter, name of the candidate in block letter and signature of the
candidate. The roll call sheet will form the basis for the absentee’s statement.

(n) After entering the respective halls/rooms, the candidates will take their allotted
seats. Candidates will be strictly prohibited from bringing - into examination
halls/rooms any part or part of book, paper, calculator, mobile phones, gadgets of any
description or manuscripts or from communicating with or copying from each other or
from communicating with any person outside the examination hall/room.

(o) Invigilators shall obtain the signatures of two candidates on the seal certificates in
the examination halls. The candidates shall write their roll numbers and names also in
addition to affixing their signatures. The invigilator shall also sign the seal certificates.
Thereafter, he will open the packets and distribute the question paper and answer
booklets amongst the examinees present in his hall at the fixed time.

(p) Candidates are not allowed to take away their question books nor any copy of the
answer script. Invigilators shall ensure this.

(q) The candidates will first check the question paper and answer booklet and if these
are found in defective conditions, they will get them exchanged. They will then write
the roll numbers and any other particulars as specified, at the appropriate places
provided for this purpose and not anywhere else in the question paper or the answer
booklet. The candidates must be informed that this shall lead to thexr dxsquahﬁcatlon

(r) After about 15 minutes of the commencement of the exammanon, the Centre In
charge will take a round of each room and collect the unused questxon/answer papers.

It must be ensured that no extra question/answer booklet is retained with any
invigilator or with anybody else. The question paper -and answer booklets on receipt
will be counted and packed in a separate sealed cover and returned to the Chairman of
the Central Recruitment Committee. Each such cover will bear a certificate signed by
the Centre In charge indicating the number of unused questlon/answcr booklets

contained therein.
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(s) After about 30 minutes of ‘the commencement of the examination, the Centre
Incharge will collect roll call sheets and prepare the absentee statements showing the
. pumber of candxdates present and absent.

(1) Aﬁervthe exam is over, the question/ answer booklets will be brought by each
invigilator to the Centre Incharge’s room, checked and counted. The question/ answer
booklets should be sealed in envelopes mentioning the number of answer booklets in
each envelope and sent to the Chairman, Zonal Recruitment Committee, who will
count all envelopes/covers received from the Centre Incharge and serially number
them. He shall make a summiary of the contents of each box in triplicate — one copy
will be kept in the:box before bemg sealed — second copy will be sent to the Chairman,
Central Recruitment Committee in a sealed cover and third copy wﬂl be retained by
him and have the box/boxes sent to the Chalrman, Central Recrultment Committee.

(a) The Zonal Recruitment Committee will also send broadsheets (hard and soft
copies) containing details of the candidates (Roll No., Name of Father, Category,
DOB, Marks obtained in the PET) who have qualified in the PET to the Chairman.
The Chairman of the Central Recruitment Committee will then prepare a consolidated
broad sheet and merit list for each category on an all India basis. The merit list may be
drawn up on the basis of the marks obtained in the written test for each category. Only
3 times the :number of vacancies in each category be called for v1va voce by the
Central Recruxtment Comm1ttee '

(v) The Roll Nos of candldate‘s who have qualified for viva voce be notified in the
newspapers/employment news. Call letters be sent separately glvmg sufficient notice
- to the candidates to appear for the interview which may be fixed at one or different
venues as decided by the Chairman of the Central Recruitment Comrmttee Anyone
havmg knowledge of the marks of written examination shall not be the member of
viva-voce committee. However, "Chairman, Central Recruxtment Committee shall
ensure that the marks of written examination shall be known to him only and not other
~ members of the CRC. SERTE

13. VIVA-VOCE (15 MARKS)

(a) The candldates called for viva voce must produce all original documents in support
of their education, age, SC/ST/OBC/Domicile status where apphcable (on the format
prescribed in the advertisement), and extra curricular activities (mcludmg NCC). No
further extension for production of the original certificate shall be given. Failure to
produce the documents will lead to disqualification of the candidate.

(b) Due credit will be given by the Committee to the candidates during the viva-voce
for having represented ‘in sports (as per list of sports at Annexure ‘F’) at the
University, State, National or International level or for having qualified for the NCC
‘B’ & “C’ certificates. The standards to be adopted will as under:

(i) NCC: Candidates with Certificate ‘B> - 01 mark
Candidates with Certificate ‘C’ - 02 marks
*Maximum bonus marks for NCC certificate shall not exceed 02 marks.
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*Benefit will be glven only on production of the orlglnal certlﬁcate supporting their
claim. : ,

*Benefit is not available to ex-servicemen.

(ii) Games and sports

-Represented university at inter-university sports -01 mark -

-Represented state at inter-state sports — 02 mark

-Represented India at international sports meets -03 marks

-Medal winner at national level sports meet -03marks

(c) Personality and communication skills: The candidate will be interviewed for
assessing his general awareness, power of comprehension, expression, personality,
experience etc. The marks will be awarded by the Committee generally by consensus.
If there is any difference of opinion within the interview committee, each member of
the committee will make his own assessment out of the total marks meant for
interview. The mean of the marks awarded by the different members will be taken out
and entered by the Chairperson as the marks obtained.  Record of interview will be
maintained only in one copy — one available with the Chairperson of the Committee
and the other copies of the list available with the other members will be collected by
the Chairperson and destroyed in the presence of the members, immediately after the
interview. The record of the interview will be signed jointly by the Chairperson and
the members of the Committee on each page. Any alterations made in the marks
allotted in the interview will be initialed jointly by all the member of the Committee.

(d) While assessing the candidates during their viva voce test the members shall not
consider or be influenced by the candidates’ performance in the written test. To
prevent the members from being influenced, the candidates should not be called for
viva in order of their merit at the written examination. They may be called according
to their Roll Nos. or in alphabetlcal order.

14. PREPARATION OF BROAD SHEET AND MERIT LIST:

(a) A Consolidated Broad sheet for each category according to roll number indicating
the status of all candidates who were called for the PET, indicating their performance
will be prepared. Thereafter based on the performance of the candidates in the written
test and Viva-voce a final merit list will be prepared for each Category and submitted
to the DG/RPF for his approval. Broad sheet and merit lists must be s1gned by all
members of the Committee.

(b) Candidates from SC, ST and OBC categories, selected purely on merit without
availing any relaxation available to them, shall not be counted against vacancies
reserved for such categories. If more than one candidate has obtained the same mark
they should be arranged in the order of their dates of birth. Those senior in age will be
placed above those j Jjunior in age. In case the date of birth also happens to be the same
they may be placed in the order of marks obtained by them in the written examination.
However, if marks obtained in the written examination are also the same, they be
placed in the merit list in the order of marks obtained in viva-voce.

\)\\fﬂf’/
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(¢) The Zonal allotment to ST Cadets will be done by DG/RPF after the conclusion of
initial training by taking into account the marks obtained in the Final Exammatxon
vacancies on Zones/RPSF and choice of Cadets. . C e

(d) A panel list based on the total marks obtained: shall be made. for.each
category limited to the number of vacancies. A supplementary list of 20% of the
vacancies in each category will also be prepared by the committee. The
supplementary list will be a list of candidates on standby who ~will be
considered for empanelment only if there is shortfall in empanelment from the
main panel.

15. . CUSTODY OF THE DOCUMENTS

All documents relating to physical measurement, PET and Written examination shall
be kept by the respective zonal CSCs where such tests are held. They should be-so
arranged that they can be easily retrieved. Documents relating to viva voce shall be in
the custody of the Chairperson of the Central Recruitment Committee. =~ " .

16. APPROVAL OF THE PANEL:

(a) The Director General/RPF on receipt of the proceedings may consider the' same
and accept the proceedings or call for clarifications from the Committee, if required,
before accepting it. In case DG/RPF decides not to approve the proceedings, reasons
for the same should be recorded in writing. If the proceedings ‘are accépted, the result
shall be announced w1thout delay. Result should also be’ ‘declared in “the
newspapers/employment news. Selected candldates shall be 1nd1V1dually intimated.

(b) After approval of the panel Chairperson, Central Recruitment Committee will send
the panel for each Zone to the CSCs concerned for further necessary action.

17.  MEDICAL EXAMINATION

CSCs concerned shall arrange for the medical examination ‘of the empanelled
candidates for their fitness in B-1 category. The empanelled candidates will be called
for medical examination at the railway hospitals. In case the numbcr of candidates is
large the candidates may be directed to different railway hospltals for ‘medical
examination. Attestation Forms may be sent along with the call letter for medical
examination askmg the candidates to submit the same when they report for medical
exammatlon

*18 POLICE VERIFICATION
The CSC concerned will arrange to get the empanelled candldates’ ‘Character and
Antecedents’ verified by the Police/Civil Authormes concemed before sending them

for 1mtxal training.
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_.19. OTHER INSTRUCTIONS: .

(a) The Chairperson of Central/Zonal Recruitment Committees will oversee the entire
process of recruitment and deal with the complaint of any candidate. All documents

 pertaining to selection will be prepared carefully to avoid any complication at a later

" stage. All Members of the Central/Zonal Recruitment Committees will be responsible
for their correctness. Alterations/corrections be avoided. -However, if any correction
is essential, it should be authenticated by all the concerned members. The Chairperson

‘and the members of the Central /Zonal Recruitment Committée will be jointly and
severally responsible to ensure that no malpractlce or undesxrable method is adopted in
the recruitment..

(b) The Chairperson of the Central Recruitment Committee will be the overall in
charge for the smooth conduct of recruitment. He will standardize the format of the
Broadsheet and other documents. The Zonal Recruitment Committees are expected to
prepare so that the data can be easily stored, retrieved, compiled and used. Sample of
application form is placed at Annexure - A. :

(¢) To ensure smooth and umntetrupted process of recruitment, the relatives
accompanymg the candidates and Force personnel not assoclated with the recruitment
will not be allowed access to the venue of recruitment.

(d) The recruitment will be done in such a manner as to reduce chances of
impersonation and ehmmate all such candidates who are unfit, at the initial stage
itself.

(e) The proceés of recruitment should be as transparent as possible.

(f) The staff who are deputed as invigilators for the examinations held by the Zonal
Recruitment Committees, will have strict instructions to have no hesitation in
reporting the roll numbers of candidates, to the Chairmen/Central Recruitment
Committee/Zonal Recruitment Committee who they suspect of having adopted unfair
means, so that such candidates can be disqualified. .

(g) Procedural arrangements for conducting the recruitment quickly and with ease may
be thought of by Central Recruitment Committee and adopted.

(h) Members of Central/Zonal Recruitment Committee will be entitled to claim
payment for examination duties viz. conduct of PET, setting of question papers,
examination of answer sheets, invigilation/supervision duty and physical measurement
as per rates admissible to Railway officials involved in conduct of recruitment tests
conducted by the RRB.

(i) The progress of recruitment be intimated to the Security Directorate/Railway Board
from time to time.

() A copy of Notification should also be endorsed to the Vigilance Dte., Railway
Board.

(k) For any clarifications or any issue on which the above instructions are not clear or
silent, the Chairman may follow the Manual of Railway Recruitment Boards issued by

WA
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the Ministry of Railways or other mstructlons lssued by the Mlmstry from time to -
time. .

() The Chairman, Centra}. Recrmuneht Committee/ Chairman, Zon;al ‘Recruitment
Committee are authorized to draw the requu'ed amount in cash from the concerned
Accounts Officer/Chief Cashier after gwmg a certificate that the. amount is required in
connection with recruitment purposes ( which may mclude printing of question
" papers, answer booklets, contingent expenses, confidential works, pre-examination
work, expenses to .be incurred in connection with the conduct of Physical
Measurement, Physxcal Efficiency Test, written examination, viva-voce etc.) for which
funds are available with the concerned FA&CAO. An Accounts Officer may go to the
Chairman, Central Recruitment Committee/Zonal Recrmtment Commlttee to audlt the
vouchers. s :

, ,(m)., A Grievance Redressal Cell headed by the Chairman of the Zonal Recruitment
Committee will be set up at the zone which will listen to the grievances of the
candidates regarding physical measurement only and redress them. The
complaints/representations which are received within a day of the physical
" 'measurement shall be recorded in a register indicating details of the complaint, etc.
The receipt of the complaint should be promptly acknowledged and the complaint
should be disposed of at the level of the concemed CSC within 2 days. The dec:lsxon of
the Chalrman shall be final.

(n) Entire record of recruitment will be kept preserved by. the CSC concerned or an
officer designated by him for the purpose. The time limit for disposal of old records
shall be as per Railway Board’s circular No. E(NG)II/85/RSC/57 dt. 28.05.1985,
 98/E(RRB)/30/2 dt. 14.10.98, 01.09.99 and' 01.11 2000 E(RRB)/2001/21/1 dt.
15. 03 2002. (Annexure-XV of RRB Manual 2006 modlﬁed m 2008) -

(o) DG/RPF is competent to modify/alter any of the above mstructnons to meet

circumstantial exigencies. S :

(Ranjit Smha)
Dlrector General/RPF

DA: As above.
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Annexure ‘A’

RAILWAY PROTECTION FORCE
(MINISTRY OF RAILWAYS) RollNo.......c.......

Application Form (For office use onby)
Tick () the appropriate box. I Male l Iiemlle ]
To, —
Chairman, Central Recruitment Committee, GEN Mgggw sC ST
L7 & L TN Govedis) Affix here a seif signed
' (sign across covering
sheet and pholog_raph)
I hereby apply for the post of Sub-Inspector (Executive) in RPF/RPSF in response to Employment Notice :’::t"‘ P”;P&'fssc'::x

No. 3.5¢m) without cap &

coloured glasses.

1. ® Name of Candidate :
(i) Father’s/Husband’s Name:

2. a) Date of Birth: Da:,‘| LI Month L1 vear CI T 1]
3. Whether Ex- Serviceman, tick (V) the appropriate box: Yes L1 No —
4. (i) Do you seek age relaxation as Central Govt. Resident of Widow/Judicially separated

(tick ( ‘J) the appropria te bOX) employce Jammu &Kashmir. :S:m women not

(ii) Do you seek relaxation in height being Hillmen : ( tick (V) the appropriate box) . Yes [ No—

(For Garhwalis, Gorkhas, K Dogras, Marathas, etc. and other ocategories specified by Govt. from timie to time)
s. In case of Central Govt Employee, mention @ Post....oeieeeiiiiiienns
(b) Organization ...............
: (c) Length of continuous service.....................

6. Details of Bank Draft/Postal order (s): A

Name of the Bank/Post Office | No. of Bank Draft/IPO Date of Issue Value
7. Full Postal Address (In Block Letters)

PIN
8. Nationality : e
9. Permanent Address
PIN
10. Name of the nearest Railway Station
11. Two Identification Marks (a)
(b)

12. Medium of Exam, tick () the appropriate box : l English 1 l Hindi l

Declaration

“Ido hefeby declare that all statements made in this application are true, complete and correct to the best of my knowledge
and belief. In the event of any information being found false or incorrect or ineligibility being detected before or after the test/written
examination/interview, my candidature will stand cancelied and all my claims for recruitment forfeited.

Full signature of the Candidate:

LTI for male/RTI for female

In Hindi or in English (not in capital letter)

Affix thumb impression in box above \J‘O : . Place:

P
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Call Letter for ‘VIVA VOCE’ Annexure ‘B’

. Roil No,

On the basis of the result of the written exam , you have qualified to appear for Viva Voce for the post of Sub-Inspector (Executive) in
FUF/RPSF. The Viva Voce will be conducted on : hrs. The venue for Viva Voce will be
{above portion for official use only, not to be filled by the candidate) Chairman

Central Recruitment Committee.

& Chief security Commissioner

¥ 10 be filled by the candidate

1. Name 2 Father’s Name

3. Sex (Male/Female) 4. Category (Gen/SC/ST/OBC) Paste here a self signed

5.  Ex-Servicemen (Yes/No) ghotogmph of size 4 cms x

cms
6. Address {sign across covering the sheet
and the photograph)
Tear along this dotted line .
Call Letter for ‘WRITTEN EXAMINATION’
Roll No.

On the basis of the result of the PET , you have qualified to appesr for Written Examination for the post of Sub-Inspector (Executive) in RPF/RPSF. The
Written Examination will be conducted on at hrs. The .venue for Written Examination is
(above portion for official use only not to be filled by the candidate Chairman

Zonal Recruitment Committee.
& Chief security Commissioner

@ 10 be filled by the candidate

1. Name 2.Father’s Name

4. Sex (Mele/Femaie) 4. Category (Gen/SC/ST/OBC) _____ Paste here a self signed

5. Ex-Servicemen (Yes/No) : photograph of size 4 cms x 3
cms

6. Address (sign across covering the sheet
and the photograph)

Tear along this dotted line

- : Call Letter for ‘PHYSICAL EFFICIENCY TEST’
Roll No.
oll No.

In reference to your application for the post of Sub-Inspector (Executive) in RPF/RPSF you are directed to appear for Physical Efficiency Test
{PET) on Hrs. The venue for the PET is

<

(above portion for official use only, not to be filled by the candidate} : Chairman
Zonal Recruitment Committee.
& Chief security Commissioner
> o be filled by the candidate
1. Name 2.Fathers Name
3. Sex (male/Femaie) 4 Category (Gen/SC/ST/OBC) __ Paste here a self signed
5. Ex-Servicemen (Yes/No) photograph of size 4 ems x 3
cms
6. Address (sign across covering the sheet
and the photograph)
General Instructions:
1. The candidates must make their own arrangement for boarding and lodging during exam.
2. The candidates must bring Shorts, P.T.Shoes and Vests for Physical Efficiency Test.

WA~
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Annexure ‘C’

THE FORM OF THE CERTIFICATE TO BE PRODUCED BY SCHEDULED CASTE AND SCHEDULED
TRIBES CANDIDATES APPLYING FOR APPOINTMENT TO POSTS UNDER THE GOVERNMENT OF
INDIA.

This is to certify that Shri/Shrimati/Kumari* son/daughter* of -
of Village/town*
in District/Division* of the State/Union
Territory* belongs to the
Caste/Tribe* which is recognized as Scheduled Caste/Scheduled Tribe* under:-

The Constitution (Scheduled Caste) Order, 1950%

The Constitution (Scheduled Tribes) Order, 1950*

The Constitution (Scheduled Castes) (Union Territories) Order, 1951*
The Constitution (Scheduled Tribes) (Union Territories) Order, 1951*

as amended by the Scheduled Castes and Scheduled Tribes Lists (Modification) Order, 1956, the Bombay
Reorganization Act, 1960, the Punjab Reorganization Act, 1966, the State of Himachal Pradesh Act, 1970 and the
North Eastern Areas (Reorganisation) Act, 1971 and the Scheduled Castes, Scheduled Tribes Orders
(Amendment)Act 1976.

The Constitution (Jammu & Kashmir) Scheduled Caste Order, 1956*

The Constitution (Andaman and Nicobar Islands) Scheduled Tribes Order, 1959*as amended by the Scheduled
Castes and Scheduled Tribes Orders (Amendment Act 1976*)

The Constitution (Dadar and Nagar Haveli) Scheduled Castes Order, 1962*
The Constitution (Pondicherry) Scheduled Castes Order, 1964*

The Constitution (Scheduled Tribe) (Uttar Pradesh) Order, 1967*

The Constitution (Goa, Daman & Diu) Scheduled Castes Order, 1968*

The Constitution (Goa, Daman & Diu) Scheduled Tribes Order, 1968+

The Constitution (Nagaland) Scheduled Tribes Order, 1970*

The Constitution (Sikkim) Scheduled Castes Order, 1978*

The Constitution (Sikkim) Scheduled Tribes Order, 1978*

i) Shri/Shrimati/Kumari* and or his/her*
family ordinarily reside(s) in village/town* of District/division*------=----
of the State/Union Territory of

Signature

Designation
Place (With seal of Office)
Date State/Union Territory*

* Please strike off whichever is not applicable.

Note:- The term “ordinarily reside(s)” used herewith have the same meaning as in Section 20 of  the
Representation of the People Act, 1950.

ok Officers competent to issue Caste/Tribe certificates:

i District Magistrate/Additional District Magistrate/Collector/Deputy Commissioner/ Additional
Deputy Commissioner/Deputy Collector/1* Class Stipendiary Magistrate/City ~Magistrate/Sub-
Divisional Magistrate/Taluka Magistrate/Executive Magistrate/ Extra Magistrate Commissioner.
not below the rank of 1* Class Stipendiary Magistrate.

ii. Chief  Presidency  Magistrate/Additional ~ Chief  Presidency = Magistrate/Presidency
Magistrate.

Hii. Revenue Officer not below the rank of Tehsildar. .

iv. Sub-Divisional Officer of the area where the candidate and /or his’her family normally
reside(s).

V. Administrator/Secretary to Administrator/Development Officer (Lakshadweep)

e
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Annexure ‘D’

FORM OF CERTIFICATE TO BE PRCDUCED BY OTHER BACKWARD CLASSES APPLYING FOR APPOINTMENT TO
POSTS UNDER THE GOVERNMENT OF INDIA

This is to certify that Shri/Smt/Ku son /daughter of Shri-s-ree-seec-neeeee-
of village/town District/Division of

the State
belongs to the community which is recognized

as a backward class under:-

1. Government of India, Ministry of Welfare Resolution No. 12011/68/93-BCC(C) dated 10™ September, 1993 published
in the Gazette of India Extraordinary Part-I Section-I dated the 13" September,1993.

2. Government of India, Ministry of Welfare, Resolution No. 12011/9/94-BCC, dated 19.10.1994 published in Gazette of -
India Extraordinary Part-I Section-I No. 163 dated 20.10.1994.

3. Resolution No.12011/7/95-BCC, dated 24" May, 1995 published in Gazette of India-Extraordinary-part 1, Section 1,
No.88, dated 25% May 1995.

4. Resolution No.12011/44/96-BCC, dated 6™ December 1996, published in Gazette of India- Extraordinary-part 1,
Section 1, No.210, dated 11" December 1996.

5. Resolution No.12011/68/93-BCC, published in Gazette of India-Extraordinary-No.129, dated the 8" Juty 1997.

6. Resolution No.12011/12/96-BCC, published in Gazette of India-Extraordinary-No. 164, dated the 1* Sept. 1997,

7. Resolution No.12011/99/94-BCC, published in Gazette of India-Extraordinary-No.236, dated the 11" Dec 1997,

8. Resolution No.12011/13/97-BCC, published in Gazette of India-Extraordinary-No.239, dated the 3" Dec 1997.

9. Resolution No.12011/12/96-BCC, published in Gazette of India-Extraordinary-No.166, dated the 3 Aug. 1998.

10. Resolution No.12011/68/93-BCC, published in Gazette of India-Extraordinary-No.171, dated the 6™ Aug. 1998

11. Resolution No.12011/68/98-BCC, published in Gazette of India-Extracrdinary-No.241, dated the 27" Oct. 1999,

12. Resolution No.12011/88/98-BCC, published in Gazette of India-Extraordinary-No.270, dated the 6 Dec. 1999.

13. Resolution No.12011/36/99-BCC, published in Gazette of India-Extraordinary-No.71, dated the 4% April 2000.

Shri/Smt/Ku _ and/or his/her family ordinarily reside(s) in
the District/Division of the -~-State. This is
also to certify that he/she does not belong to the persons/sections (Creamy layer) mentioned in column 3 of the Schedule to the
Government of India, Department of Personnel and Training O.M. No. 36012/22/93-Estt.(SCT) dated 08.09.1993.

District Magistrate
Dated Deputy Commissioner etc.
SEAL
NB:-
(a) The term Ordinarily used here will have the same meaning as in Section 20 of the Representation of the People Act,

1950.
(b) The Authorities competent to issue caste certificates are indicated below:

i)  District Magistrate/Additional Magistrate/Collector/Deputy Commissionet/Additional Deputy Commissioner/Deputy
Coliector/ 1* class Stipendiary Magistrate/ Sub-divisional Magistrate/Taluk Magistrate / Executive Magistrate/Extra
Assistant Commissioner (not below the rank of 1* class Stipendiary Magistrate).

ii) Chief Presidency Magistrate/ Additional Chief Presidency Magistrate/Presidency Magistrate.

iii) Revenuc Officer not befow the rank of Tahsildar, and

iv) Sub-Divisional Officer of the area where the candidate and or his family resides.

** Strike out whichever is not applicable.

Tear along this dotted line
Annexure ‘E’

OBC DECLARATION
“ 1 Son/Daughter of Shri resident of
village/town/cjty District State :
hereby declare that I belong to the Community which is recognized as a Backward Class by the

Government of India for the purpose of reservation in services as per orders contained in Department of Personnel and Trair_ling
Office Memorandum No.36012/22/93 Estt(SCT) dated 08.09.1993. It is also declared that I do not belong to persons/ sections
(Creamy Layer) mentioned in column 3 of the Schedule to the above referred office Memorandum dated 08.09.1993".

Signature:

Name of the Candidate:

Date: Father’s Name:
Place: Address:

b
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LIST OF GAMES/SPORTS.

A T

)
ot

I5.

17

19.

21.

- 23.
} 25.

29.
31

Athletics
Shooting
Canoeing
Wrestling
Judo
Weightlifting
Karate
Archery
Tennis
Diving
Volleyball
Netball
Basketball
Kabaddi (Circle Kabaddi/Beach Kabaddi)
Hockey

Golf

~ 2|~

Swimming
Boxing
Cycling
Gymnastics
Rowing
Fencing
Equestrian
Table Tennis
Badminton
Triathlon
Water Polo
Kho-Kho
Football
Handball
Cricket
Power lifting

Annexure ‘F”



GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

* Ve

MODIFICATION No.1 to S.0.94

No.2009-Sec (E)/RC-3/36 New Delhi, dated /(1 .03.2011

Chief Security Commissioners/RPF, Chief Security Commissioner/RPSF,
All Indian Railways. Rail Bhawan, New Delhi.

Sub: Procedure regarding recruitment of Sub-Inspectors in
RPF/RPSF.

The following paragraphs of Standing Order No.94 dated 27.08.2009 on
the above subject are hereby modified as under:

{1) ~ Para 4(a): The number of existing vacancies and anticipated vacancies
upto 31% December of the following year for each zone shall be assessed by the
respective CSCs for their zones and CSC/RPSF for RPSF. The Security
Directorate shall consolidate the vacancies received from the Railways/RPSF.
Reservation for ex-servicemen will be 10% of the total vacancies. 10% of the total
vacancies in each category shall be reserved for women.

(2) Para 4(d): Pbst of Sub-Inspector has not been identified as suitable

-for _persons -with disabilities - by —the - Ministry -of--Social -Justice - and-- -~

recruitment to be issued by the Nodal CSC.

(3)  Para 5(d): Age relaxation available to different categories of eligible
candidates, for claiming age relaxation as on the date of reckoning, shall be
as under:

S.No. | Category Age relaxation  permissible
beyond the upper age limit
1. SC/ST ‘ 5 years
. OBC 3 years
3. Ex-Servicemen 03 years after deduction of the
(Unreserved/General) military service rendered from
the actual age as on the date of
reckoning.
4. Ex-Servicemen (OBC) 06 years (3 years + 3 years) after
: : S - { deduction-of the military service
rendered from the actual age as
on the date of ’
reckoning.

Pt



" Ex-Servicemen ( SC/ST)

1 08 years (3 years + 5 years) after

deduction of the military service
rendered from the actual age as
on the date of reckoning.

Candidates who had ordinarily been
domiciled in the State of Jammu &
Kashmir during the period Ist Jan
1980 to 31st Dec 1989. (Unreserved)

5 years

Candidates who had ordinarily been
domiciled in the State of Jammu &

Kashmir during the period 1st Jan

1980 to 31st Dec 1989. (OBC)

8 years

Candidates who had ordinarily been
domiciled in the State of Jammu &

Kashmir during the period 1st Jan
1980 to 31stDec1989. . = = =

(SC/ST)

10 years

Central Govt. civilian employees
(Unreserved) including serving
railway employees, who have
rendered not less than 3 years of

| regular and continuous service as on

the closing date

Up to 30 years of age

Central - -Govt.--civilian---employees

Up to 33 years of age-

(OBC) including serving railway
employees, who have rendered not

less than 3 years of regular and |

continuous service as on the closing
date :

11.

Central Govt. civilian employees
(SC/ST) including serving railway

| 'employees, who have rendered mnot |

less than 3 years of regular and
continuous service as on the closing
date

Up to 35 years of age

Note: The persons claiming relaxation under S.No.6, 7 & 8 above must produce a
certificate to the effect that they had been domiciled in the State of J&K during the
period from 1* Jan 1980 to 31% Dec 1989 from the District Magistrate within
whose jurisdiction they had ordinarily resided or from any other authority

designated on his behalf by the Govt. of Jammu & Kashmir.

(4)' ”l’aré 7(5): Appiiéaﬁon » foﬁné bcan' be dbwhloédéd from Indian
Railways official website, taken from the employment news and other
newspapers and submitted on A-4 size bond paper using one side of its leaf
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only and sent to the designated Post Box No. Each candidate should send only
one application.

(5)  Para 7(b)(i): Application should be filled by the candidates only in
Hindi or English in their own handwriting with signature in normal

handwriting and left hand thumb impression in the case of Male candidates/ =

right hand thumb impression in case of female candidates. Applications
signed in capital letters/spaced out letters will be treated as invalid

(6) Para 7(c): An application fee (non-refundable) of Rs 150/- will be
collected in the  form of Crossed Postal Order /Bank Draft payable in favour of
Financial Advisor and Chief Accounts Officer of the concerned Railway to which
the application is submitted. However, no application fee will be charged from
candidates belonging to the Scheduled Caste, Scheduled Tribe, Minority
Category/Community and Economically Backward Classes, as well as women and
ex-servicemen.

(7)  Para 8(f): Applications in each category will then be segregated as eligible
and ineligible. Application can be rejected on the following grounds:

~ 1.Bank Draft/IPO not énclosed, wherever applicable.

ii.Coloured photograph, as prescribed not pasted and attached with
application.

iii. Incomplete or illegible applications.

iv. Improper format of application.

v. Under aged /over aged candidates, as per declaration in the form.

vi. Candidates not having requisite educational qualiﬁcation as on the
--closing-date of submission of the application.- - - —

vii. Applications being in language other than Enghsh or H1nd1
viii. SC/ST/OBC certificate, where required, not enclosed or not in
prescribed format.
ix. Applications received after last date for receipt of the application.

In respect of mehglble/lejected apphcants reasons for rejection will be

under his/her 51gnature The Chairman, Central Recruitment Committee will
maintain a list of rejected candidates with their brief details and reasons for
rejection. Applications will be treated as rejected in case the candidates have not
sent the documents asked for or incorrectly filled the application form or do not
fulfill any of the eligibility criteria.

(8)  Para 9(a): Call letters will be dispatched to the candidates for each
event separately beginning with written exam, then PET and finally viva-
voce & documents verification. The candidates shall, however, get at least
one month notice before-each of the stage of examination i.e. written exam,
PET and viva-voce.

&) Para 10. METHOD OF RECRUITMENT:

s



The recruitment shall be held in three phases as under:

(a) Phase I: Written Examination — Written examination will consist
of 120 multiple choice objective type questions of 90 minutes’ duration.
Chairman of the Central Recruitment Committee shall be responsible for

~ the correctness and confidentiality of the question papers. The examination
will be conducted by the Zonal Recruitment Committees on a single date to
be fixed by the Chairman, Central Recruitment Committee. CSCs will be
responsible for fair and smooth conduct of the test. Assistance of RRB may
be taken wherever required.

(b) Phasell: Physical Measurement and Physical Efficiency
Test (PET) - It will be conducted by Zonal Recruitment Committee
preferably on the same dates/block of dates by all Railways. Chairman,
Central Recruitment Committee may fix such a date in consultation with
the CSCs concerned.

(a) Phase III: Viva-Voce: candidates to the extent of three times
the number of notified vacancies in each category shall be called for
the viva-voce & documents verification.

(10) Para 11(a): The PET shall be conducted by the Zonal Recruitment
Committees under the close supervision of the CSC of the coordinating zonal
railways. 1600 metre race being compulsory will be the first event to be
conducted. Only those who qualify in 1600 metre race shall be measured for
height and chest. The measurement be recorded on the Application Form itself.
The member who has measured shall put his/her signature to authenticate the
measurement. Those candidates who fulfill the prescribed physical standards

relatmg to height and chest will be subjected to the other events of Phys1ca1
—Efficiency Tests._The_PET shall _be_qualifying in_nature. The minimum___ ~

qualifying standards for each event of PET are indicated against

(11)  Para 11(c): The work of conducting PET may be distributed amongst the
members by the Chairperson of the Zonal Recruitment Committee. Members may
conduct tests in accordance with the work distribution made by the Chairperson of
the_Zonal Recruitment Committee. All members & Chairperson of the
concerned Zonal Recruitment Committee shall, as far as possible, remain
physically present at the venue of recruitment for conducting PET. However,
if, in the extreme exigency, one of the members of the Committee is not
physically present at the venue for conducting PET, the Test may be
conducted by remaining officers of the Committee provided that the proposal
for absence of that member from conducting the Test, moved with the consent
of other members & Chairperson of the Committee and on the personal
recommendation of the Chairman, Central Recruitment Committee is got
approved by DG/RPF in time and that no PET of a candidate shall be held
unless the Member of the Committee representing the category of that
candidate in the Committee is physically present at the venue for conducting
the Test.
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(12)  Para 1l1(e): It should be specified on the Call letter that only those
candidates who qualify in the written test will be called for PET & physical
measurement. The manner in which the candidates are to be called and the number
of candidates to be called for PET & physical measurements may be decided by
the chairperson of the Central Recruitment Committee in such a way that the
candidates, to the extent of three times the number of notified vacancies in each
category, are selected purely on the basis of merit to appear for viva-voce &
documents verification. However, the merit positions of the candidates called
or not called should not be disclosed to them until the entire examination is
over. Further, the merit positions of the candidates called or not called should
not be disclosed to the members conducting PET and/or viva voce until the
viva voce of all the candidates is over. The PET and physical measurement may
preferably be conducted as soon as possible after the written test is over. The
results of the PET and the physical measurements shall be recorded on the
PET Sheet prepared for the purpose immediately after the candidate goes
through the PET event and physical measurement.

(13) Para 11(f): Test Sheets should be maintained by the Committee
conducting the tests. The Committee shall prepare the Broad sheet containing the
names of all the candidates who appear for the PET and also a list of candidates,
who qualify in the PET. The latter will be the select list of candidates, who will be
eligible to appear in viva-voce.

(14)  Para 11(g): The candidates who have qualified in the PET shall be
informed of the date and venue of the viva-voce.

(15) Para 11(h) may be treated as ‘deleted’.

(16) Para 12(a): For each seating of examination, four sets of question papers
shall be prepared, each having the same questions which shall be differently serial

~-numbered. The testshall be-meant to-serve as a-selection test.~The marks secured ~—

in this test will be counted for preparation of the final select list. Question Papers
will be set in regional languages in addition to Hindi, English and Urdu for
vacancies of different Zonal Railways as under:

S.No | Railway | States in which Zonal | Languages for printing of
Railway’s jurisdiction | Question Papers

1 CR Maharashtra, Karnataka, | Marathi, Kannada, Hindi, English,

' M.P Urdu

2 ER West Bengal, Jharkhand, | Bengali, Hindi, English, Urdu
Bihar

3 ECR Bihar, Jharkhand, U.P., | Hindi, English, Urdu
M.P.

4 ECoR A.P., Chhattisgarh, | Telugu, Oriya, Hindi, English,
Orissa Urdu

5 NR HP., J&K, Punjab, | Punjabi, Hindi, English, Urdu
Haryana, Delhi, Uttara

: - Khand, U.P:

6 NCR - Haryana, M.P, Rajasthan, | Hindi, English, Urdu
U.P.

7 NER Bihar, U.P., Uttara | Hindi, English, Urdu

i Khand




Manipur, Meghalaya, | Hindi, English, Urdu.

Mizoram, Tripura,
Arunachal Pradesh,
Bihar, West Bengal

9 NWR Rajasthan, Haryana, | Gujarati, Punjabi, Hindi, English,

- o Gujarat, Punjab -~ -~ { Urdu o

10 SR Tamil Nadu, Kerala, | Tamil, Telugu,  Malayalam,
Karnataka, Andhra | Kannada, Hindi, English, Urdu
Pradesh

11 SCR AP, Mabharashtra, | Telugu, Marathi, Kannada, Tamil,

Karnataka, Tamil Nadu Hindi, English, Urdu

12 SER Jharkhand, Orissa, West | Oriya, Bengali, Hindi, English,

Bengal Urdu
13 SECR Chhattisgarh, M.P,, | Marathi, Oriya, Hindi, English,
Maharashtra, Orissa Urdu

14 SWR Maharashtra, A.P., Goa, | Marathi, Teluguy, Konkani,
Karnataka, Tamil Nadu | Kannada, Tamil, Hindi, English,

Urdu
15 WR Gujarat, Mabharashtra, | Gujarati, Marathi, Hindi, English,
Rajasthan, M.P. Urdu
16 | WCR M.P, Rajasthan, U.P. Hindi, English, Urdu

(17) Para 12(b): Eligible candidates shall be informed about the date and
venue of the written examination by the Chairman Zonal Recruitment Committee.
Written examination will be of 90 minutes’ duration and consist of a total of 120
multiple choice objective type questions on OMR pattern. It will consist of
questions in General Intelligence & reasoning, Arithmetic and General Awareness.
Candidates will be required to answer all the questions. The correct answer will be

~.indicated by-the candidate by shading the appropriate columns in blue-or black ball -~

point pen. Candidates shall be awarded 01 (one) mark for each correct answer
and 0.25 mark will be deducted for 01 (one) incorrect answer.

The allotment of question from different streams will be as under:

1) General Awareness - 50 questions
(ii) Arithmetic - 35 questions
(il) General Intelligence & reasoning - 35 questions

(18) Para 12 (c): The syllabus for the written exam is as under:

(i) General Awareness (50 marks): - Questions in this component will be aimed
at testing the candidate’s general awareness of the environment around him and its
application to the society. Questions will also be designed to test knowledge of
current events and of such matters of everyday observations and experience in
their scientific aspect as may be expected of any educated person. The test will
also include questions relating to India especially pertaining to History, Arts &
- Culture,-Geography, Economic-Scene, General Polity, Indian Constitution, Sports,
General Science, Scientific Research, etc.
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(ii) Arithmetic (35 marks): - This part will include questions on problems
relating to Number systems, Computation of whole numbers, decimal and
fractions and relationships between numbers, fundamental arithmetical operations,
percentages, ratio and proportions, averages, interest, profit and loss, discount, use
of table and graphs, mensuration, time and distance, ratio and time, etc.

(iii) General Intelligence & reasoning (35 marks):- It would include questions
of both verbal and non-verbal type. This component will include questions on
analogies, similarities and differences, spatial visualization, spatial orientation,
problem solving analysis, judgment, decision making, visual memory,
discriminating observation, relationship concepts, arithmetical reasoning, verbal
and figure classification, arithmetic number series, non-verbal series, coding and
decoding, statement conclusion, syllogistic reasoning, etc.

(19) Para 12(e): For printing the Question papers/Answer booklets, the Central
Recruitment Committee, may get the job executed from Railway Recruitment
Board (RRB) or any other agency of competence, which has sufficient experience
of handling such jobs. After the conduct of the written test, used answer booklets
will be collected and sent to the RRB/agency for mechanical evaluation and return
to the concerned authority. .

(20) Para 12(u): The Zonal Recruitment Committees will also send broadsheets
(hard and soft copies) containing details of the candidates (Roll No., Name of
Father, Category, DOB) who have qualified in the PET to the Chairman of the
Central Recruitment Committee.  The Chairman of the Central Recruitment
Committee will then prepare a consolidated broad sheet and merit list for each
category on an all India basis. The merit list may be drawn up on the basis of
the marks obtained in the written test for each category. Candidates to the
extent of three times the number of vacancies in each category shall be called

ey

—for-viva-voce-by-the-Central Recruitment-Committee-subject-to-availability-of ————
sufficient number of candidates to form the zone of consideration for the viva-
voce.

(21) Para 13(a): The candidates called for viva voce must produce all original
documents in support of their education, age, SC/ST/OBC/Domicile status where
applicable (on the format prescribed in the advertisement), and extra curricular
activities (including NCC). No further extension for production of the original
certificate shall be given. Failure to produce the documents will lead to
disqualification of the candidate. The appearance of the candidate for viva-voce
shall be compulsory. Those who do not appear at the viva-voce will not be
considered in the final selection, irrespective of their performance in the written
exam and PET.

(22)  Para 13(b)(i) NCC:
Candidates with Certificate ‘B> - 01 mark
Candidates with Certificate ‘C’ - 02 marks
*Maximum bonus marks for NCC certificate shall not exceed 02 marks.
*Benefit will be given-only on production of the original certificate supporting
their claim.

(23) Para 13(b)(ii): Games and sports



-Represented university at inter-university sports -01 mark
-Represented state at inter-state sports — 02 mark
-Represented India at international sports meets -03 marks

-Medal winner at national level sports meet -03marks
* Maximum bonus marks for Games and sports certificate shall not exceed 03
marks.

(24) Para 13(c): Personality and communication skills: The candidate will be
interviewed for assessing his/her general awareness, power of ~ comprehension,
expression, personality, experience, etc. The assessment of personality and
communication skills shall carry a maximum 10 marks. The marks will be
awarded by the Committee generally by consensus. If there is any difference of
opinion within the interview committee, each member of the committee will make
his/her own assessment out of the total marks meant for interview. The mean of
the marks awarded by the different members will be taken out and entered by the
Chairperson as the marks obtained. Record of interview will be maintained only
in one copy i.e. the one available with the Chairperson of the Committee and that
the other copies available with the other members will be collected by the
Chairperson and destroyed in the presence of the members, immediately after the
interview. The record of the interview will be signed jointly by the Chairperson
and the members of the Committee on each page. Any alterations made in the
marks allotted in the interview will be initialed jointly by all the member of the
Committee.

(25) Para 14(c): The Zonal allotment to SI Cadets will be done by DG/RPF after
successful conclusion of mandatory training. The selected candidates will be liable
to serve anywhere in India in RPF/RPSF.

126) Para15:  CUSTODY OF THE DOCUMENTS:!
All documents relating to the recruitment process shall be kept in safe custody by
the Chairman, Central Recruitment Committee for future reference. They should
be so arranged that they can be easily retrieved.

(27) Para 12 of Annexure ‘A’ may be replaced by “Language for Question

Paper”.

(Ranjit Sinha)
DG/RPF




GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)
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MODIFICATION No.1 to S.0.94

No.2009-Sec (E)/RC-3/36 New Delhi, dated /(1 .03.2011

Chief Security Commissioners/RPF, Chief Security Commissioner/RPSF,
All Indian Railways. Rail Bhawan, New Delhi.

Sub: Procedure regarding recruitment of Sub-Inspectors in
RPF/RPSF.

The following paragraphs of Standing Order No.94 dated 27.08.2009 on
the above subject are hereby modified as under:

{1) ~ Para 4(a): The number of existing vacancies and anticipated vacancies
upto 31% December of the following year for each zone shall be assessed by the
respective CSCs for their zones and CSC/RPSF for RPSF. The Security
Directorate shall consolidate the vacancies received from the Railways/RPSF.
Reservation for ex-servicemen will be 10% of the total vacancies. 10% of the total
vacancies in each category shall be reserved for women.

(2) Para 4(d): Pbst of Sub-Inspector has not been identified as suitable

-for _persons -with disabilities - by —the - Ministry -of--Social -Justice - and-- -~

recruitment to be issued by the Nodal CSC.

(3)  Para 5(d): Age relaxation available to different categories of eligible
candidates, for claiming age relaxation as on the date of reckoning, shall be
as under:

S.No. | Category Age relaxation  permissible
beyond the upper age limit
1. SC/ST ‘ 5 years
. OBC 3 years
3. Ex-Servicemen 03 years after deduction of the
(Unreserved/General) military service rendered from
the actual age as on the date of
reckoning.
4. Ex-Servicemen (OBC) 06 years (3 years + 3 years) after
: : S - { deduction-of the military service
rendered from the actual age as
on the date of ’
reckoning.

Pt



" Ex-Servicemen ( SC/ST)

1 08 years (3 years + 5 years) after

deduction of the military service
rendered from the actual age as
on the date of reckoning.

Candidates who had ordinarily been
domiciled in the State of Jammu &
Kashmir during the period Ist Jan
1980 to 31st Dec 1989. (Unreserved)

5 years

Candidates who had ordinarily been
domiciled in the State of Jammu &

Kashmir during the period 1st Jan

1980 to 31st Dec 1989. (OBC)

8 years

Candidates who had ordinarily been
domiciled in the State of Jammu &

Kashmir during the period 1st Jan
1980 to 31stDec1989. . = = =

(SC/ST)

10 years

Central Govt. civilian employees
(Unreserved) including serving
railway employees, who have
rendered not less than 3 years of

| regular and continuous service as on

the closing date

Up to 30 years of age

Central - -Govt.--civilian---employees

Up to 33 years of age-

(OBC) including serving railway
employees, who have rendered not

less than 3 years of regular and |

continuous service as on the closing
date :

11.

Central Govt. civilian employees
(SC/ST) including serving railway

| 'employees, who have rendered mnot |

less than 3 years of regular and
continuous service as on the closing
date

Up to 35 years of age

Note: The persons claiming relaxation under S.No.6, 7 & 8 above must produce a
certificate to the effect that they had been domiciled in the State of J&K during the
period from 1* Jan 1980 to 31% Dec 1989 from the District Magistrate within
whose jurisdiction they had ordinarily resided or from any other authority

designated on his behalf by the Govt. of Jammu & Kashmir.

(4)' ”l’aré 7(5): Appiiéaﬁon » foﬁné bcan' be dbwhloédéd from Indian
Railways official website, taken from the employment news and other
newspapers and submitted on A-4 size bond paper using one side of its leaf

Lt
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only and sent to the designated Post Box No. Each candidate should send only
one application.

(5)  Para 7(b)(i): Application should be filled by the candidates only in
Hindi or English in their own handwriting with signature in normal

handwriting and left hand thumb impression in the case of Male candidates/ =

right hand thumb impression in case of female candidates. Applications
signed in capital letters/spaced out letters will be treated as invalid

(6) Para 7(c): An application fee (non-refundable) of Rs 150/- will be
collected in the  form of Crossed Postal Order /Bank Draft payable in favour of
Financial Advisor and Chief Accounts Officer of the concerned Railway to which
the application is submitted. However, no application fee will be charged from
candidates belonging to the Scheduled Caste, Scheduled Tribe, Minority
Category/Community and Economically Backward Classes, as well as women and
ex-servicemen.

(7)  Para 8(f): Applications in each category will then be segregated as eligible
and ineligible. Application can be rejected on the following grounds:

~ 1.Bank Draft/IPO not énclosed, wherever applicable.

ii.Coloured photograph, as prescribed not pasted and attached with
application.

iii. Incomplete or illegible applications.

iv. Improper format of application.

v. Under aged /over aged candidates, as per declaration in the form.

vi. Candidates not having requisite educational qualiﬁcation as on the
--closing-date of submission of the application.- - - —

vii. Applications being in language other than Enghsh or H1nd1
viii. SC/ST/OBC certificate, where required, not enclosed or not in
prescribed format.
ix. Applications received after last date for receipt of the application.

In respect of mehglble/lejected apphcants reasons for rejection will be

under his/her 51gnature The Chairman, Central Recruitment Committee will
maintain a list of rejected candidates with their brief details and reasons for
rejection. Applications will be treated as rejected in case the candidates have not
sent the documents asked for or incorrectly filled the application form or do not
fulfill any of the eligibility criteria.

(8)  Para 9(a): Call letters will be dispatched to the candidates for each
event separately beginning with written exam, then PET and finally viva-
voce & documents verification. The candidates shall, however, get at least
one month notice before-each of the stage of examination i.e. written exam,
PET and viva-voce.

&) Para 10. METHOD OF RECRUITMENT:

s



The recruitment shall be held in three phases as under:

(a) Phase I: Written Examination — Written examination will consist
of 120 multiple choice objective type questions of 90 minutes’ duration.
Chairman of the Central Recruitment Committee shall be responsible for

~ the correctness and confidentiality of the question papers. The examination
will be conducted by the Zonal Recruitment Committees on a single date to
be fixed by the Chairman, Central Recruitment Committee. CSCs will be
responsible for fair and smooth conduct of the test. Assistance of RRB may
be taken wherever required.

(b) Phasell: Physical Measurement and Physical Efficiency
Test (PET) - It will be conducted by Zonal Recruitment Committee
preferably on the same dates/block of dates by all Railways. Chairman,
Central Recruitment Committee may fix such a date in consultation with
the CSCs concerned.

(a) Phase III: Viva-Voce: candidates to the extent of three times
the number of notified vacancies in each category shall be called for
the viva-voce & documents verification.

(10) Para 11(a): The PET shall be conducted by the Zonal Recruitment
Committees under the close supervision of the CSC of the coordinating zonal
railways. 1600 metre race being compulsory will be the first event to be
conducted. Only those who qualify in 1600 metre race shall be measured for
height and chest. The measurement be recorded on the Application Form itself.
The member who has measured shall put his/her signature to authenticate the
measurement. Those candidates who fulfill the prescribed physical standards

relatmg to height and chest will be subjected to the other events of Phys1ca1
—Efficiency Tests._The_PET shall _be_qualifying in_nature. The minimum___ ~

qualifying standards for each event of PET are indicated against

(11)  Para 11(c): The work of conducting PET may be distributed amongst the
members by the Chairperson of the Zonal Recruitment Committee. Members may
conduct tests in accordance with the work distribution made by the Chairperson of
the_Zonal Recruitment Committee. All members & Chairperson of the
concerned Zonal Recruitment Committee shall, as far as possible, remain
physically present at the venue of recruitment for conducting PET. However,
if, in the extreme exigency, one of the members of the Committee is not
physically present at the venue for conducting PET, the Test may be
conducted by remaining officers of the Committee provided that the proposal
for absence of that member from conducting the Test, moved with the consent
of other members & Chairperson of the Committee and on the personal
recommendation of the Chairman, Central Recruitment Committee is got
approved by DG/RPF in time and that no PET of a candidate shall be held
unless the Member of the Committee representing the category of that
candidate in the Committee is physically present at the venue for conducting
the Test.
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(12)  Para 1l1(e): It should be specified on the Call letter that only those
candidates who qualify in the written test will be called for PET & physical
measurement. The manner in which the candidates are to be called and the number
of candidates to be called for PET & physical measurements may be decided by
the chairperson of the Central Recruitment Committee in such a way that the
candidates, to the extent of three times the number of notified vacancies in each
category, are selected purely on the basis of merit to appear for viva-voce &
documents verification. However, the merit positions of the candidates called
or not called should not be disclosed to them until the entire examination is
over. Further, the merit positions of the candidates called or not called should
not be disclosed to the members conducting PET and/or viva voce until the
viva voce of all the candidates is over. The PET and physical measurement may
preferably be conducted as soon as possible after the written test is over. The
results of the PET and the physical measurements shall be recorded on the
PET Sheet prepared for the purpose immediately after the candidate goes
through the PET event and physical measurement.

(13) Para 11(f): Test Sheets should be maintained by the Committee
conducting the tests. The Committee shall prepare the Broad sheet containing the
names of all the candidates who appear for the PET and also a list of candidates,
who qualify in the PET. The latter will be the select list of candidates, who will be
eligible to appear in viva-voce.

(14)  Para 11(g): The candidates who have qualified in the PET shall be
informed of the date and venue of the viva-voce.

(15) Para 11(h) may be treated as ‘deleted’.

(16) Para 12(a): For each seating of examination, four sets of question papers
shall be prepared, each having the same questions which shall be differently serial

~-numbered. The testshall be-meant to-serve as a-selection test.~The marks secured ~—

in this test will be counted for preparation of the final select list. Question Papers
will be set in regional languages in addition to Hindi, English and Urdu for
vacancies of different Zonal Railways as under:

S.No | Railway | States in which Zonal | Languages for printing of
Railway’s jurisdiction | Question Papers

1 CR Maharashtra, Karnataka, | Marathi, Kannada, Hindi, English,

' M.P Urdu

2 ER West Bengal, Jharkhand, | Bengali, Hindi, English, Urdu
Bihar

3 ECR Bihar, Jharkhand, U.P., | Hindi, English, Urdu
M.P.

4 ECoR A.P., Chhattisgarh, | Telugu, Oriya, Hindi, English,
Orissa Urdu

5 NR HP., J&K, Punjab, | Punjabi, Hindi, English, Urdu
Haryana, Delhi, Uttara

: - Khand, U.P:

6 NCR - Haryana, M.P, Rajasthan, | Hindi, English, Urdu
U.P.

7 NER Bihar, U.P., Uttara | Hindi, English, Urdu

i Khand




Manipur, Meghalaya, | Hindi, English, Urdu.

Mizoram, Tripura,
Arunachal Pradesh,
Bihar, West Bengal

9 NWR Rajasthan, Haryana, | Gujarati, Punjabi, Hindi, English,

- o Gujarat, Punjab -~ -~ { Urdu o

10 SR Tamil Nadu, Kerala, | Tamil, Telugu,  Malayalam,
Karnataka, Andhra | Kannada, Hindi, English, Urdu
Pradesh

11 SCR AP, Mabharashtra, | Telugu, Marathi, Kannada, Tamil,

Karnataka, Tamil Nadu Hindi, English, Urdu

12 SER Jharkhand, Orissa, West | Oriya, Bengali, Hindi, English,

Bengal Urdu
13 SECR Chhattisgarh, M.P,, | Marathi, Oriya, Hindi, English,
Maharashtra, Orissa Urdu

14 SWR Maharashtra, A.P., Goa, | Marathi, Teluguy, Konkani,
Karnataka, Tamil Nadu | Kannada, Tamil, Hindi, English,

Urdu
15 WR Gujarat, Mabharashtra, | Gujarati, Marathi, Hindi, English,
Rajasthan, M.P. Urdu
16 | WCR M.P, Rajasthan, U.P. Hindi, English, Urdu

(17) Para 12(b): Eligible candidates shall be informed about the date and
venue of the written examination by the Chairman Zonal Recruitment Committee.
Written examination will be of 90 minutes’ duration and consist of a total of 120
multiple choice objective type questions on OMR pattern. It will consist of
questions in General Intelligence & reasoning, Arithmetic and General Awareness.
Candidates will be required to answer all the questions. The correct answer will be

~.indicated by-the candidate by shading the appropriate columns in blue-or black ball -~

point pen. Candidates shall be awarded 01 (one) mark for each correct answer
and 0.25 mark will be deducted for 01 (one) incorrect answer.

The allotment of question from different streams will be as under:

1) General Awareness - 50 questions
(ii) Arithmetic - 35 questions
(il) General Intelligence & reasoning - 35 questions

(18) Para 12 (c): The syllabus for the written exam is as under:

(i) General Awareness (50 marks): - Questions in this component will be aimed
at testing the candidate’s general awareness of the environment around him and its
application to the society. Questions will also be designed to test knowledge of
current events and of such matters of everyday observations and experience in
their scientific aspect as may be expected of any educated person. The test will
also include questions relating to India especially pertaining to History, Arts &
- Culture,-Geography, Economic-Scene, General Polity, Indian Constitution, Sports,
General Science, Scientific Research, etc.
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(ii) Arithmetic (35 marks): - This part will include questions on problems
relating to Number systems, Computation of whole numbers, decimal and
fractions and relationships between numbers, fundamental arithmetical operations,
percentages, ratio and proportions, averages, interest, profit and loss, discount, use
of table and graphs, mensuration, time and distance, ratio and time, etc.

(iii) General Intelligence & reasoning (35 marks):- It would include questions
of both verbal and non-verbal type. This component will include questions on
analogies, similarities and differences, spatial visualization, spatial orientation,
problem solving analysis, judgment, decision making, visual memory,
discriminating observation, relationship concepts, arithmetical reasoning, verbal
and figure classification, arithmetic number series, non-verbal series, coding and
decoding, statement conclusion, syllogistic reasoning, etc.

(19) Para 12(e): For printing the Question papers/Answer booklets, the Central
Recruitment Committee, may get the job executed from Railway Recruitment
Board (RRB) or any other agency of competence, which has sufficient experience
of handling such jobs. After the conduct of the written test, used answer booklets
will be collected and sent to the RRB/agency for mechanical evaluation and return
to the concerned authority. .

(20) Para 12(u): The Zonal Recruitment Committees will also send broadsheets
(hard and soft copies) containing details of the candidates (Roll No., Name of
Father, Category, DOB) who have qualified in the PET to the Chairman of the
Central Recruitment Committee.  The Chairman of the Central Recruitment
Committee will then prepare a consolidated broad sheet and merit list for each
category on an all India basis. The merit list may be drawn up on the basis of
the marks obtained in the written test for each category. Candidates to the
extent of three times the number of vacancies in each category shall be called

ey

—for-viva-voce-by-the-Central Recruitment-Committee-subject-to-availability-of ————
sufficient number of candidates to form the zone of consideration for the viva-
voce.

(21) Para 13(a): The candidates called for viva voce must produce all original
documents in support of their education, age, SC/ST/OBC/Domicile status where
applicable (on the format prescribed in the advertisement), and extra curricular
activities (including NCC). No further extension for production of the original
certificate shall be given. Failure to produce the documents will lead to
disqualification of the candidate. The appearance of the candidate for viva-voce
shall be compulsory. Those who do not appear at the viva-voce will not be
considered in the final selection, irrespective of their performance in the written
exam and PET.

(22)  Para 13(b)(i) NCC:
Candidates with Certificate ‘B> - 01 mark
Candidates with Certificate ‘C’ - 02 marks
*Maximum bonus marks for NCC certificate shall not exceed 02 marks.
*Benefit will be given-only on production of the original certificate supporting
their claim.

(23) Para 13(b)(ii): Games and sports



-Represented university at inter-university sports -01 mark
-Represented state at inter-state sports — 02 mark
-Represented India at international sports meets -03 marks

-Medal winner at national level sports meet -03marks
* Maximum bonus marks for Games and sports certificate shall not exceed 03
marks.

(24) Para 13(c): Personality and communication skills: The candidate will be
interviewed for assessing his/her general awareness, power of ~ comprehension,
expression, personality, experience, etc. The assessment of personality and
communication skills shall carry a maximum 10 marks. The marks will be
awarded by the Committee generally by consensus. If there is any difference of
opinion within the interview committee, each member of the committee will make
his/her own assessment out of the total marks meant for interview. The mean of
the marks awarded by the different members will be taken out and entered by the
Chairperson as the marks obtained. Record of interview will be maintained only
in one copy i.e. the one available with the Chairperson of the Committee and that
the other copies available with the other members will be collected by the
Chairperson and destroyed in the presence of the members, immediately after the
interview. The record of the interview will be signed jointly by the Chairperson
and the members of the Committee on each page. Any alterations made in the
marks allotted in the interview will be initialed jointly by all the member of the
Committee.

(25) Para 14(c): The Zonal allotment to SI Cadets will be done by DG/RPF after
successful conclusion of mandatory training. The selected candidates will be liable
to serve anywhere in India in RPF/RPSF.

126) Para15:  CUSTODY OF THE DOCUMENTS:!
All documents relating to the recruitment process shall be kept in safe custody by
the Chairman, Central Recruitment Committee for future reference. They should
be so arranged that they can be easily retrieved.

(27) Para 12 of Annexure ‘A’ may be replaced by “Language for Question

Paper”.

(Ranjit Sinha)
DG/RPF




GOVERNMENT OF INDIA

MINISTRY OF RAILWAYS
(RAILWAY BOARD)

e ¢

No0.2009-Sec(E)/RC-3/36 New Delhi, dated 10.06.2011

Chief Security Commissioner/RPF,
Northern Railway,

New Delhl.

Sub: Recruitment of Sub-Inspectors in RPF/RPSF for 2011-12.
Ref: CSC/RPF/NR’s letter No. 220-E/1-SI/RPF/Rectt./Pt-1/2010 dated
01.06.2011.

With reference to the above, it is advised that widows, divorced women and

women judicially separated from the husband but not remarried may be granted
age relaxation as under:

P i __ S S e #

| Age relaxation permissible
beyond the upper age limit

S.No. | Cé_tegory

12. Widows, divorced women and women | 2 years
judicially separated from the husband |
but not remarried (Unreserved)

13, HWido'ws, divorced women and women g_yéars
judicially separated from the husband
but not remarried (OBC) |

14, Widows, divorced women and women | 7 years

judicially separated from the husband
but not remarried (SC/ST)

- e e . PR

2, It is further advised that the last date for receipt of application forms may
be extended by 15 days only in case of widows, divorced women and women
judicially separated from the husband but not remarried. The extended closing
dates may be given wide publicity through Employment News/Rozgar Samachar,

National Dailies and Local Dailies. —
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3. THis has the approval of DG/RPF. J\
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GOVERNMENT OF INDIA
MINISTRY OF RAILWAYS
(RAILWAY BOARD)

MODIFICATION No.2 to 5.0.94

No0.2009-Sec (E)/RC-3/36 New Delhi, dated 10.06.201 |

! Chief Security ComnTissioners/RPF, Chief Security_(_jommissiona:/liPSLF,
All Indian Railways. Rail Bhawan, New Delhi.

el S

Sub: Procedure regarding recruitment of Sub-Inspectors in

RPF/RPSF.

Serial No. 12 to 14 may be adlded in the table of Para 5(d) as contained in

this office letter of even number dated 14.03.2011 (Modification No.l to S.0.94):

:A'ge relaxation permissible

| beyond the upper age limit

Widows, divorced women and women | 2 years

e il el ey S . el el
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Widows, divorced women and women | 5 years

S.No. | Category

]2
judicially separated from the husband
but not remarried (Unreserved)

3. | | women and v
judicially separated from the husband
but not remarried (OBC)

14.

| but not remarried (SC/ST)

Widows, divorced women and women | 7 years
judicially separated from the husband

S — - . e

DA: Nil
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