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Subject: General Departmental Competitive Examination for filling up Direct
Recruitment vacanicies against certain Group “C” categories-Extension
of scheme and enhancement of percentage.
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IR GFR GOVERNMENT OF INDIA
YT HATET MINISTRY OF RAILWAYS
(¥@d d1$ RAILWAY BOARD)

4ty
No.E(G)I/2018/PM 1/3 New Delhi, dated March |, 2018

The General Managers
N C K All Zonal Railways/

Production Units

Sub: General Departmental Competitive Examination for filling
up Director Recruitment vacancies against certain Group

‘C’ categories — Extension of scheme and enhancement of
percentage.

As the Railway Admirfistration are aware since the introduction of
GDCE Scheme vide Board’s Iletter No.E(NG)I/92/PM 2/16 dated
20.08.1993, the same is being extended from time to time and it was last

extended up te 31.03.2018 vide letter No.E(NG)I/2011/PM 1/2 dated
08.03.20106. '

The National Federation of Indian Railwaymen (NFIR) have raised
the issue in the PNM for extension of the GDCE Scheme beyond
31.03.2018 with certain maodification in the extant instructions. A copy

=0of the staff side demand is enclosed herewith for ready reference.

It is requested that your Railways detailed comments regarding the
desirability of extension of the scheme beyond 31.03.2018, along with
specific comments on the proposed modification of the scheme by NFIR

may please be furnished expeditiously to enable a view being taken in the
matter. :
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This may please be treated as Urgent.
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Item No. 24/2018

w

Sub:  General Departmental Competitive Examination for filling Direct recruitment vacancies
in certain Group *C’ categories — Enhancement of percentage-requested.

Ref: (i) Railway Board’s letter No. E(NG)I-92/PM2/16 dated 20/08/ 1993,
(i)  Railway Board’s letter No. E(NG)I-2001/PM2/12 dated 21/01/2002.
(iii)  Railway Board’s letter No. E(NG)I-2004/PM2/3 dated 05/08/2004.
(iv)  Railway Board’s Iletter No. EMNG)I-2011/PM1/2 dated 12/09/2014 &

16/09/2014.
(v)  NFIR’s letter No. 1I/6/Part 7 dated 27/05/2017. . B
(vi)  Railway Board’s letter No. E(NG)I-2008/PM1/6 dated 23/0672017 &
24/07/2017.
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. The Railway Board vide letter dated 20" August 1993 had issued instructions to reserve 25% of
Direct Recruitment Quota vacancies to be filled by the staff working in lower Grade Pay/Pay Scales in
certain categories like Trains Clerk, Ticket Collector, Commercial Clerk, Telephone Operator, Shroffs,
Accounts Clerk, Office Clerk, Diesel/Electric Assistants (now ALP) and Stations Master category
through GDCE. The currency of the GDCE scheme has been extended by the Railway Board from time
to time with certain modifications, however, the same needs to be extended beyond 31/03/2018 to
facilitate talented staff to avail the scheme and pursue their career.

In this connection, Federation makes following suggestions to make the GDCE Scheme more
purposeful and useful in view of the representations received from the feld for consideration:-

s In the recent years, highly qualified candidates have been joining in the Pay Matrix Level | &
2 (6™ CPC GP 1800 and 1900). These staff feel demoralized due to non-availability of
reasonable growth in their Eareer. NFIR suggests that the scheme needs to be extended to
iy cover Technical categories like JE, SSE, in various Technical Départments, Guards of
Operating Department.
* In the interest of filling the DR quota vacancies quickly, it is necessary to enhance the GDCE
quota to 60% as against 50% (at present),
* The GDCE Scheme needs to be made permanent with the stipulation that the 60% D/R quota

vacancies are filled annually”™

NFIR, therefore, requests the Railway Board to consider above points and issue revised orders
to the General Managers accordingly.

The subject will be discussed in the ensuing PNM meeting,
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