NORTH CENTRAL RAILWAY

Headquarters Office,
Prayagra.

No.797-E/Gaz/Gr. 'B’ Sele./30%LDCE/ACM/NCR/2021-23 Dated:()p, .8.2021.

All PHODs/HODs/NCR,

AGM, SDGM, GM/CORE, PFA, CAO/Const., CWMs: JHS & STLI Workshop,
DRMs: PRYJ, AGC & JHS, Sr. DCMs, Sr. DPOs, Sr. DSOs, Sr.EDPMs: PRYJ,
AGC & JHS, ED/ICAMTECH/GWL, Dy. CPOs: Gaz., HQ, Const., Dy. CVO/Elect.,
Dy.CTM/ICNB, SPOs: JHS & STLI Workshop, APO/IR & ALO/HQ, DCMs/ACMs:
PRYJ, AGC & JHS, Principals: ETC/CNB, CETA/CNB, IRTMTC/PRYJ &
STC/JHS, Sr. Statistical Officer/NCR.

Sub:- Selection for promotion from Group ‘C’ to Group ‘B’ to the
post of ACM against 30% quota vacancies for formation of
‘Provisional Panel' for the assessment year 2021-23 in
Commercial Department.
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1. In compliance of Railway Board's letter No.E(GP)2018/2/31 dated
19.03.2019, 12.01.2021 & 21.01.2021, it has been decided to hold a selection
for forming ‘Provisional Panel' of ACM for filling up of 01 (SC) post against
30% LDCE quota for the assessment year 2021-23. The break-up of these
posts is as under:

UR SC ST Total

30% LDCE quota 00 01 00 01

2. ELIGIBILITY (AS ON 01.01.2021)
The scheme is open to Ministerial and Non-ministerial staff of Commercial
Department working in Level 6 (7 CPC) / Pay Band PB-2 R. 9300-34800 +
Grade pay Rs. 4200/- (6" CPC) and in higher Gr. ‘C' scales. They will be
eligible to appear for Group ‘B’ selection for the post of ACM against 30%
quota provided they have rendered not less than § years of non-fortuitous
service in the grade as on 01.01.2021 including apprenticeship period.

In terms of Board's lefler No. E(GP)2005/2/42-RBE No. 161/2005 dated
21.9.2005 the date of commencement of the vacancy period should be taken
as the cut-off date for determining the eligibility of candidates for appeaning
the selections for promotion from Gr. 'C" to Gr. 'B" post against the vacancies
to be filled in the said period. As such the cut-off date for reckoning eligibility
of candidates for appearing in selection for promotion to Gr. 'B' post of ACM
agains! 30% quota will be 01.01.2021.

In case of employees, whose appointment were subject to completion of
safisfactory lraining against the post they were so appointed, the lenath of
service should be reckoned including the training period prescribed

Scanned with CamScanner



The eligible employees should submit their application duly forwarded by
immediate supervisor/officer through proper channel in their respective office
in the prescribed Proforma-1" enclosed (in triplicate) on or before 31.08.2021
and acknowledgement to this effect may be obtained. Applications received
after 31.08.2021 should not be entertained and summarily rejected. If no
application is received by the office concerned, a certificate should be given to
the Personnel department of HQ/Division/Workshop/Unit concerned that no
application has been received in their office.

The applications received by the respective office be sent to the Personnel
Department of HQ/Division/Workshops/Units by 15.09.2021 retaining one
copy of application in their office for record.

Applications received after 15.09.2021 should not be entertained by the
Personnel Department of respective HQ/Division/Workshop/Unit concerned.

The Personnel Department of the HQ/Division/Workshops/Units will arrange
to register the applications received indicating names of the employees of
each office who have applied for the selection. The Personnel Officer/Officer
in-charge of Establishment of the HQ/Division/Workshops/Units should
scrutinize the applications and verify the eligibility as per the Service record
maintained by them and certify their eligibility or otherwise in the application of
each candidate. After scrutinizing the applications, the HQ/Division/
Workshops /Units should forward the ‘list of eligible candidates only, in the
enclosed proforma alongwith the applications. One copy of application of
each employee will be retained in the HQ/Division/Workshops/Units and one
copy should be forwarded to Personne! Department of HQ office per bearer
alongwith covering letter so as to reach Dy. CPO/Gaz./NCR/HQ/PRYJ on or
before 30.09.2021. Under no circumstances, applications will be
accepted after the due date. While forwarding the applications, Dy. CPO/
Sr.DPO/DPO/SPO/APOQ should certify that no applications is left out with
them. Under no circumstances, applications will be accepted after the
due date. List of the eligible candidates in PROFORMA - ‘2’ may also be
provided in soft copy.

Similar exercise as mentioned in Para above should be done by the Dy.
CPO/HQ & APOV/IR in respect of the staff of HQ office.

SCHEME OF EXAMINATION

In terms of Railway Board's letter No. E(GP)2018/2/31 dated 19.03.2019
(RBE No. 53/2019), & 19.04.2021 and this office letter no. 797-
E/CON(Gaz)/70% Selection & 30% LDCE/NCR dated 16.06.2021, there shall
be a pre-qualifying single paper examination of 100 marks which shall have
100% Objective type Multiple choice Questions only. The distribution of marks
will be as under:-

A. Question paper will be 2 hours duration.

B. Question paper will be of 100 marks. It will consist of 110 questions of 1
mark each including 10 questions on official language policy (1 marks)
each) as per para 204.3 of IREM Vol-| of Rajbhasha Policy.
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