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North Central Railway -
Personnel Department
Divisional Rly. Manager
North central Railway
Prayagraj
File No. 731. E/E.S&T/JE-Sig./40%PQ/2024 } Date- 04/06/2024

Sr.DSTE/Co./NCR/PRYJ
GM(P) CORE/PRYJ & HQ/PRYJ
Dy.CSTE/Const./PRY)/ CNB/AUN

2  NCRPU-PRYJ/CNB/TDL/ALN
SSE/Sig./D-1I/West/PRYJ/MZP/CNB/ETW/East TDL/West TDL/AUN & SRJ
NOTIFICATION
: Sub:- Formation of panel for filling up the pbst of JE/Signal in Level-6 (7"CPC) against 40%
Promotional quota of JE-Signal Cadre.
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It is hereby proposed to form a panel for filling up of 11 vacancies of JE/Signal in Level-6 against
40% Promotional Quota in Signal Cadre of S&T Department, Prayagraj Division. The break-up of
vacancies are as detailed below:- : :

Category | UR SC ST Total

JE/Signal 08 01- 02 11

o 1. Eligibility and Service conditions of Staff: -

The list of senior most eligible staff as per seniority list working as Sr.Technician/Signal in level-6
(as per extant provisions of RBE No. 21/2014) who are in the normal zone of consideration in the
ratio of 1:3 as per their seniority is enclosed as Annexure-I. A provisional integrated seniority list
of eligible employees of S&T Department/PRYJ, who are eligible to appear in the selection is
enclosed as Annexure 'I’ (Main List) and Reserve List as (Annexure 'IlI’). The employees in the
Reserve List (Annexure 11) may please note that they will be considered only to the extent of
number of employees from the Annexure-l expressing unwillingness to appear in the said
selection. Eligible and willing employees (Annexure 'I' & ‘II') must submit their application duly
forwarded by their immediate supervisor/officer through proper channel to- the Personnel
Department clearly indicating willingness/unwillingness to appear in the selection on or before
2?-06.2024. Applications received after 25.06.2024 will not be entertained and summarily -
~ "ejected. If no application is received by any of the office/unit concerned, a certificate should be
glver.\ to the Personnel department/PRYJ by unit concerned that no application has been
received in their office: : : :
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() On being selected employee should be prepared to work anywhere in Prayagraj Division.
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‘ (i)  Further, employee’s promotion in JE/Signal is su
< & passing prescribed training course. .

The above is strictly based on integrated seniority list en

Annexure |l (Reserve List).

bject to their being fit in A-3 Medical Classification

closed herewith as Annexure | (Main List) g

2. Mode of Selection:- |
In terms of Railway Board’s letter no. E (NG) 1/2000/PM1/41, dated 07__08-2003f the positive act of
selection to assess the professional ability of the candidate shall COn'SISt of w'n-tten'test' only. The
candidates have to obtain a minimum of 60% marks in professional ab'||lty, e in written
examination, for being considered for further selection process of perusal of services record ang

APARs. : \
The post of Junior Engineer/Signal being classified as “Safety Category Post”, there is no relaxatig

in qualifying marks to employees belonging to the categories of SC or ST, hence,' they are alsa@.,f“"i.,
¥ required to secure 60% marks in the written examination, however they shall be imparted ‘Pre-
Selection Coaching’ as per.extant rules.
3. The Syllabus prescribed for ‘selection to the post of JE/Signal against 40% Promotional Quota is
enclosed as ‘Annexure-lIV’. -
/ Y3 / 5
4. Procedure for written[examination: -
(i) In terms of‘raih,w.ay Boérd letter no. E (NG) 1/2018/PM1/4 Dated 14.12.2018, 14.06.2019 and
14.11.2019, the. written examination’ shall consist of 100% objective multiple choice
questions. |/ ; /F | ; :
E ; (ii) There will be no' negative marking in selection against departmental quota where panel is
| ; arranged in the order of seniority from those qualified. °
(iii) ~ Examination will‘be conducted on CBT (Computer Based Test) mode.
5. Date of Examination: - - hi : . o J

As per letter issued by Chairman/RRC/PRYJ vide there letter No. RRC/NCR/PRYJ/Departmentaﬁ'*
CBT/Misc. dated 24.05.2024, the date of written examination has been fixed on 29.07.2024 and
venue of written exam will be intimated separately. It is to be advised to the employees listed in
Annexure-1 & Il that they should be in readiness to appear for the examination. Final eligibility list
will be issued later.

6. Supplementary Examination: -

A Supplementary examination may be held only for those employees who have remained absent

themselves from the main examination only i i i
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7. Procedure for drawl of Panel:-

The names of the selected candidates will be arranged in the order or seniority but those securing a
total of 80% or more marks in the aggregate will be classified as “outstanding” and placed in the panel
appropriately in order of their seniority allowing them to supersede not more than 50% of total
employees is the zone of consideration.

8. Pre selection coaching:-
In terms of instructions contained in railway Board’s Lr.No.88-(SCT)I/42/2, dated 8/11.01.1991., Pre
selection/Pre promotion training to the SC/ST employees, is to be conducted covering the syllabus
of the examination for selection to safety category post and will be imparted for a period of 3 to 4
weeks. After completion of the pre- selection coaching, a certificate has to be issued by the
controlling officer to the effect that all the eligible SC/ST employees have been imparted Pre-
selection coaching for a period of 3 to 4 weeks covering the syllabus prescribed for the examination.

i 3 In case if any employee has expressed his unwillingness for pre-selection coaching, a written

declaration to this effect must be obtained and forwarded to this office for record.

9. In terms of Railway Board instructions, the Senior Subordinate/Supervisor Concerned has to furnish
a certificate that the eligible candidates were duly notified of the test and asked to submit their
applications duly giving their willingness/unwillingness by each employee and forward the same to
Sr.DPO/PRYJ. The willingness/unwillingness must be submitted in the office of Sr.DPO/PRYI through
Sr.DSTE/Co./PRYJ on or before 26-06-2024.

10. No willingness/unwillingness shall be accepted directly in the office of Sr.DPO/PRYJ. It should be the
personal responsibility of the senior Subordinate/Supervisor to complete the formality in this
respect. It is further advised that any other communication received in respect of the selection
should invariably be intimated to all the eligible employees. Any laxity in this regard will be viewed

seriously.

11. In case a candidate is found ineligible for the above selection at any stage, his/her candidature will
be summarily rejected. :

— f@ - Theabove notification may be circulated to all the concerned.

Encl. 1. Main List (Anhexhre-l)
2. Reserve list (Annexure-1i) ; :
3. Syllabus (Annexure-Iil) : ‘ : %J/ Q’\v/\
el ~ (8D Ahlrwar)
Asst. Personnel Officer/Engg.
for Divisional Rail Manager (P)

: : 5 North central Railway/PRY.
Copy To: - for information and necessary action:- : @

1. All Concerned S, Subordinate/NCR/Prayagraj. : : 5
2. All concerned Employee’s through SSE’s
3. Divl. President NCRMU, NCRES, SC/ST, OBC Assoclatlon
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