
No.797-E/Gaz/Gr. 'B' Sele./CBT/S&TI70%/2025-26 

1. 

2. 

PCSTE, CAO/PU/PRYJ, CSTE/Con./PRYJ, CWMIJHS & STLI, GMICORE, FA&CAO/EG, 
SDGM, DRMs: PRYJ, AGC & JHS, CPMIPU/PRYJ, Dy. CSTE/Con./CNB, JHS, AGC & PRYJ, 
Sr. DSTEs/ JHS, AGC & PRYJ, Sr. DPOs/PRYJ, JHS & AGC, Dy. CPOs: HQ & Cont, 
HQ & IR. 

Sub: 

3. 

Ref: 

NORTH CENTRAL RAILWAY 

Mode 
70% Quota 
30% LDCE 

Eligibility:: 

NOTIFICATION 
Selection for promotion from Group C to Group B to the post of ASTEIADSTE 
against 70% quota for S&T Department in Pay Matrix Level-8, through Centralized 
Computer Based Objective Type Examination (CBT) for vacancy cycle from 
01.01.2025 to 31.12.2026. 

The break-up of vacancies assessed are as under: 

Railway Board's letter No. E(GP)2024/2/28 dated 27.09.2024, 08.10.2024 & 
14.10.2024 and letter No. E(GP)2024/2/09 dated 14.10.2024.(copy enclosed) 

As advised by Railway Board vide letters referred above, it is proposed to conduct selection for the 
Group 'B' post of ASTEJADSTE against 70% quota in Pay Matrix Level-8 through Centralized 
Computer Based Objective Type Examination (CBT) conducted by National Academy of Indian 
Railways (NAIR)/Vadodara for the vacancy cycle from 01.01.2025 to 31.12.2026. Main examination 
(CBT) is scheduled on 09.03.2025 and if required, supplementary examination on 23.03.2025. 

UR 

*t** 

1 

Headquarters Office, 
Prayagraj-211015. 

Dated: 25.11.2024. 

SC 
1 

ST 

SPOs: 

Total 
2 

Instructions regarding reservation with benchmark disabilites (PwBDs) issued by DoPT vide their OM No. 
36012/1/2020-Estt. (Res.-II) dated 17.05.2022, circulated by Railway Board vide letter No. E(GP)2022/2/20 

dated 18.08.2022 is being followed in the selections/LDCES. 

0) in terms of Railway Board's leter No. E(GP)2019/2/25 dated 27.12.2019, (RBE No. 216/2019), for 
Group 'B' selections (70% quota), Group 'C employees working in Level-6 and above in Pay Matrix with 3 
years of non-fortuitous service in Level-6 and above in Pay Matrix (including non-fortuitous service 
rendered in the corresponding pre-revised grade pay) will be eligible. 
(ü) In terms of Railway Board's leter No. E(GP)2024/2/28 dated 08.10.2024 (RBE No.93/2024) and in 
modification of provisions of para 203.4 of IREM Vol., it has been decided by Board that henceforth, in 
respect of Selections (70 %) to Group-B posts in all departments, all employees who are eligible and who 
volunteer for the selection, should be considered without any limitation of number, as is being done in case 
of Selection to the Group-B post of Assistant Personnel Officer. 
(i) It has been clarified that instructions contained in Board's letter No. E(NG)I 2023/PM/4/2 dated 
02.03.2023(RBE No.40/2023) are not applicable while determining eligibility for promotions from Group C 
to Group B' posts. Accordingly, an employee should have rendered the requisite eligibility service in the 
relevant grade(s) after absoption in the alternate post for being eligible for promotion to Group 'B' posts. 
(Authority Railway Board's letter No. E(GP)2024/2/09 dated 14.10.2024). 
In terms of Board's letter No. E(GP)2005/2/42-RBE No. 161/2005 dated 21.9.2005, the date of 
commencement of the vacancy period should be taken as the cut-off date for determining the eligibility of 



candidates for appearing in the selections for promotion from Gr. "C' to Gr. B' post against the vacancies to 
be filed in the said period. As such the cut-off date for reckoning eligibility of candidates for appearing in 
selection for the assessment period 2025- 2026 will be 01.01.2025 for promotion to Gr. B post of 
ASTEIADSTE against 70% quota. 

The eligible employees should submit their applications duly forwarded by immediate supervisorloficer 
through proper channel in their respective office in the prescribed proforma (Annexure-'A') enclosed (in 
triplicate) on or before 02/12/2024 and acknowiedgement to this effect may be obtained. It is mandatory to 
fll each and every column with correct information. Applications recelved after 02/12/2024 should not be 
entertained and summarily rejected. If no application is received by the ofce concerned, a certficate 
should be given to the Personnel Department of HQ/Division/Workshop/Unit concerned that no application 
has been received in their office. 

The applications received by the respective office may be sent to the Personnel Department of 
HQ/Division/Workshops/Units by 04/12/2024 retaining one copy of application in their office for record. 

Applications received after 04/12/2024 should not be entertained by the Personnel Department of 
respective HQ/Division/ Workshop/Unit concerned. 
4. SCRUTINY 

The Personnel Department of the HQ/Division/Workshops/Units will arrange to register the applications 

received indicating names of the employees of each office who have applied for the selection. The 
Personnel Officer/Officer in-charge of Establishment of the Ha/Division/Workshops/ Units should scrutinize 

the applications and verify the eligibility as per the Service record maintained by them and certify their 
eligibility or otherwise in the application of each candidate. After scrutinizing the applications, the 
HQ/Division/ Workshops /Units should forward the list of eligible candidates only, in the enclosed proforma 
(Annexure -B') alongwith the applications. One copy of application of each employee will be retained in 
the Ha/Division/Workshops/Units and one copy should be forwarded to Personnel Department of HQ 
office per tbearer alongwith covering letter so as to reach Dy. CPO/Gaz./NCR/HQ/PRYJ on or before 
06.12.2024. Under no circumstances, applications will be accepted after the due date. While 
forwarding the applications, Dy.CPO/Sr.DPO/DPO/SPO/ APOJEstablishment officers should certify 
that no applications is left out with them. List of the eligible candidates in Annexure -B may also 
be provided in soft copy in excel sheet, repeat provided in soft copy in excel sheet as well as 
through e-mail at gaztrgncr@gmail.com. 
Similar exercise as mentioned in Para above should be done by the Dy. CPO/HQ & APO/HQ in respect of 
the staff of HQ office. 

In case a candidate is found ineligible for the above selection at any stage, his/her candidature will be 
summarily rejected. It may be ensured that the applications of candidates working under Construction 
Organization should be submitted through Dy.CPO/Const/NCR/HQJPRYJ. 
5. Syllabus: 

A copy of the syllabus for 70% selection for promotion to Group B posts of ASTE/ADSTE in S&T 
Department, circulated by Railway Board vide letter E(GP)2022/2/4 dated 07.11.2022 is attached as 
Annexure-'C'. 

6. PRE-SELECTION TRAINING TO SCIST EMPLOYEES 

All the eligible SC/ST candidates are required to be given pre-selection coaching/training as per syllabus 
attached as Annexure 'C' to be organised by the Divisions/Sr. DSTE, DSTE, ADSTEIASTE Concerned as 
per extant instructions contained in Railway Board's letter No. E(GP)2010/2/39 dated 28.08.2019 (RBE No. 
142/2019). Further preselection coaching/training is not required for the candidates, if there is no vacancy 
reserved for them as per instructions contained in Railway Board's letter No. E(GP)2010/2/39 dated 



Sr.DSTE, 

DSTE, 

28.08.2019(RBE 
No. 

142/2019). 
In 
this 

notification 

vacancies 

reserved 
for 

SC 

candidates 

only, 

hence 

only eligible 

SC 

candidates 

are 

required 
to

 
be 

given 

pre-selection 

coaching/training. 

ADSTE/ASTE 

Officers 
in charges 

will 
be 

personally 

responsible 
to

 

spare 

the 

staff 
for 

pre-selection 

coaching/training 

well 
in time. 

The 

eligible 
SC 

candidates 

working 
in the 

H
eadquarters 

Office 
&

 
PU 

should 

Training 

may 
be 

im
parted 

to 

SC 

candidates 

who 
are 

found 

eligible 
for 

appearing 
in 

the 

selection 
by 

the D
ivisions/W

orkshops/U
nits. 

In 

case 

any 
SC 

candidate 
is not 

On 

com
pletion 

of the 

Coaching/Training, 
a certificate 
to this 

effect 

and 

schedule 
of pre-selection 

coaching 

containing 

date, 

tim
e, 

venue, 

nam
e 

of the 

lecturer, 

topics/subjects 
&

 

attendance 

sheet 
of eligible 

SC em
ployees 

must 
be 

sent 
to

 

this 

office 
in proform

a 

enclosed 

herew
ith 

as A
nnexure 

'D
'. Schem

e 
of Exam

ination: 

7. 
In 

term
s 

of Railway 

board's 

letter 

No. 

E(G
P)2022/214 

dated 

07.10.2022, 
the 

exam
ination 

through 

CBT 

shall 

com
prise 

of one 

paper 

which 

shall 

have 

100%
 

Objective 

type 

M
ultiple 

Choice 

Q
uestions 

only. 

The 

paper 

will 
be 
of 100 

m
arks 

and 
the 

distribution 

will 
be 
as under 70 

M
arks 30 

M
arks 

Professional 

Subject 

including 

optional 

questions 
of 10 M

arks 
on 

Official 

language 

policy 
&

 

Rules 

E
stablishm

ent 

and 

financial 

Rules 

60 

m
arkS 

with 

relaxation 
as 

per 
extant 
rules 

Qualifying 
marks Two 

H
ours 

d Duration/ 
Tim

e 

In
 

term
s 

of Railway 

Board's 

letter 

No.E(GP)202412/28 

dated 

08.10.2024(RBE 

No.93/2024), 

issued 
in partial 

m
odification 

of Board's 

letter 

dated 

19.03.2019 

ibid, 

there 

shall 
be 
no 

negative 

marking 
in written 

exam
inations 

held 
as part 
of Selections(70%

) 

where 

the 

final 

panels 

are m
ade 

on 

seniority 

basis. W
ritten(CBT) 

and 
Viva-Voce: 

8. 
This 

selection 
will 

com
prise 

of W
ritten/CBT 

exam
ination 

follow
ed 

by 

viva-voce 

test. 

Only 

those 

qualify 
in the W

ritten/CBT 

exam
ination 

and 

pass 
the 

prescribed 

standard 
of m

edical 

exam
ination, 

as 

detailed 
in 

Railw
ay 

Board's 

letters 

No. 

E(G
P)80/2/8 

dated 

31/10/91, 

letter 
No. 

99/H
/5/3 

dated 

21.05.1999, 
&

 

18.12.2000, 

will be 
called 
for 

the 

Viva-voce 

test 

and 

without 

m
edical 

fitness 

certificate 

candidates 
will 

not 
be 

eligible 
for 

Supplem
entary: 

9 
If required, 
a supplem

entary 

written 

test 
will 
be 

conducted 
on 

23.03.2025 

subject 
to 
the 

follow
ing 

conditions 

and 

extant 

rule 
in 

this 

regard: 

Only 

the 

em
ployees 

who 
are 

detained 
on 

adm
inistrative 

account 

from
 

appearing 
in the 

main 

written 

test 

(CBT) 

will 
be 

allowed 
to 

appear 
in the 

supplem
entary 

written 

test 

(CBT) 

after 

Personnel 

Officer 
in charge 

gives 

categorical 

reason 

with 

regard 
to 

em
ployees 

failure 
to

 

appear 
in 
the 

main 

exam
ination 

(CBT). 

a. 
b. The 

em
ployees 

who 
are 

under 

sick 

(RM
C) 

during 

exam
ination 

or otherw
ise 

and 
are 

continuing 
so since 

the 

date 

well 

before 

exam
ination 

date 

will 

only 
be 

allow
ed 

to
 

take 

supplem
entary 

written 

test after 

M
S/DM

O's 

Railw
ay 

Certificate 
to

 

this 

effect 

that 

If any 

em
ployee 

is 

issued 

G-92 
on 

his 

request 

due 
to 

sickness, 
it 

may 

please 
be 

ensured 

that 
in 
red 

be 

attached 

with 

Prayagraj 

Division 

and 

Construction 

Units 

should 
be 

attached 

with 

adjacent 

Divisions 
for pre 

selection 
Coaching/Training. 

interested 
for 

pre-selection 
Coaching/Training 

his/her 

written 

refusal 

may 
be obtained 

and 

sent 
to

 
this 

office 
in original 

through 

special 

m
essenger. 

attending 

viva-voce 

test. 
In 

this 

regard 

provisions 

laid 

dow
n 

in paras 

529 

and 

530 

read 

with 

para 

503 
of IRM

M
/Volum

e-1, 
3d 

Edition 

2000, 
are 

relevant. 

they 

were 
not 
fit to

 

appear 
in the 

said 

written 

test, 

cOuntersigned 
by 
the 

controlling 

officer 

and 

duly 

forw
arded 

by 
the 

Personnel 

Oficer 

in-charge. 

ink 
it should 
be 

clearly 

m
entioned 

in
 

G-92 

that 

the 

em
ployees 

concerned 

has 
to appear 
in 

the 

W
itten 

Exam
ination 

(CBT) 
for 
the 

post 
of ASTEIADSTE 
on 

specific 

date. 



C. Any 

reason, 

over 

which 

employees 

have 
no 

control, 
will 

only 
be 

allowed 
to 

take 

supplementary 

written test 

(CBT) 
on 

submission 
of supporting 

documents, 

countersigned 
by 
the 

controlling 

officer 
and 

duly 

d. Em
ployees 

who 

are 

absent 
for 

main 

written 

test 

will 
not 
be 

allowed 
to 

appear 
in supplem

entary 

exam
ination 

except 
the 

circum
stances 

as mentioned 
at para-(a), 
(b) 
&

 
(c) 

above. It will 
be 

the 

responsibility 
of the 

each 

candidate 

appearing 
in 
the 

exam
ination 

to 

ensure 

that 

they subm
it 

their 

claim 
for 

appearing 
in 

supplem
entary 

exam
ination 

based 
on 

aforementioned 

reasons 

within 
five 

days 
of the 

conduct 
of written 
test 

through 
CBT 

(M
ain 

Examination). 

Other 

10. 

The 

office 

concerned 

from
 

where 

they 

proceeded 
on 

deputation 

must 

inform
 

the 

staff 

who 
are 
on 

deputation 
or working 
with 

other 

Department/M
inistries 

well 
in 

tim
e. 

Their 

applications 

also 

m
ust 

be 

routed 

through 

'Personnel 

Branch' 
of their 

parent 

office 

and 

sent 
to 
this 

office 

after 

verification 
of their eligibility. 

The 

candidate 

applying 
for 

appearing 
in 
the 

selection 

shall 

mention 
the 

personal 

Mobile 
No. 

registered 

in 

his/her 

account. 

The 

respective 

Divisions/Units 

shall 

check 
and 

ensure 

that 

M
obile 

No. 

m
entioned 

b 

Sr.DPOs, 

Dy.CPOs, 

DPOs, 

SPO
s, 

APOs 
&

 

controlling 

officers 
of the 

em
ployees 

may 

personally 

ensure 
that 
this 

notification 
has 

been 

given 

wide 

publicity 
to 
all concerned 
so 
as to 

enable 
the 

eligible 

candidates 
to 

apply 
for 

appearing 
in 
the 

aforesaid 

selection 
well 
in 

tim
e. 

Displaying 
of this 

notification 
in 

the 

prom
inent 

Notice 

Boards 
of the 

respective 

offices 
of HQ/Divisions/W

orkshops/Units 
may 

also 
be 

ensured. 
The 

tim
e 

line 
for 

Date 
of written 

in HQrs 
office 

Submission 
of application 

application 
at concerned 

Submission 
of 

Personnel 
Branch 

application 
by 
the 

applicant 
in 

Last 
date 
of submission 
of 

their 
respective 
office 09.03.2025 

06.12.2024 

04.12.2024 

02.12.2024 

The 

notification 
is also 

available 
on 
this 

Railway's 

website 
- www.ncr. 

indianrailways.gov.in 

(About 
us 
+

 

Department 

>
 

Personnel 

NCR 

Gazetted 

Section 

CBT) Receipt 
of 
this 

notification 

may Hindi 

version 
will 

follow. (Rajesh 
Kuemar 
Sharma) 

Dy CPO/Gaz 

DA: 
As 
above 

for 

General 

M
anager 

(P) Copy 

forvwarded 
for 

kind 

information 
to: Secy. 

to 
GM 

1 Secy., 
Estt. 

(GP), 

Railway 

Board, 

New 

Delhi 

2. 

PS-I 
to 
PCSTE. 

3. 4. 

PCPO, 

CPO/Admn, 

PCM
D 

5. 

CPRO 

6 

forwarded 
by 
the 

Personnel 

Officer 
in 

charge 

with 

categorical 

reason 
in regard 
to 

em
ployees 

failure 
to 

appear 
in

 
the 

main 

examination. 

Conditions 

by 
the 

candidate 

has 

been 

updated 
in 

his/her 

HRM
S 

account 
as 

OTP 

will 
be 

received 
on 

the 

sam
e mobile 

num
ber 

for 

downloading 
of hall 

tickets 
etc. 

This 

should 

invariably 
be 

ensured. 

conductingg 
the 

selection 

(CBT) 

against 

70% 

quota 

vacancies 
is 
as 

under: examination 

(CBT) 

please 
be 
acknowledged. 

CM
Ss: 

PRYJ, 

AGC, 

JH
S 

&
 

CNB 



Annexure 
-'A' Application 

for 

selection 
to 
the 

post 
of ASTE/ADSTE 

(G
r. 

-B') 

against 

70%
 

for S&T 

Departm
ent 

for 

Vacancy 

Cycle 

-2025-26 

Ref: 

No.797-E/Gaz/Gr. 
'B

' 

Sele./CBT/S&
TI70%

/2025-26 

dated 

25.11.2024 

(lt 
is 

m
andatory 

to 
fill 

each 

and 

every 

colum
n 

with 

correct 

inform
ation) 

Nam
e 

(in 

block 

letters):. 

1. 

Father's 
N

am
e... 

2. 

| 3. 

Designation. 
e-m

ail 
ID

 

5 

H
RM

S 
ID. 

4. 

(as registered 

with 

HRM
S 

ID) 

No 

M
obile 

Ù. 

Division/workshop/unit. 

9. 

Place 
of posting. 

8 

DOB 

11. 

Controlling 
officer.. 

10. 

W
hethera 

PwBD 
(Y

es/N
o) 

13. 

Community 
(UR/SCIST):. 

12. 

Railway 
/ Grade 
/ Level 

Designation 

Date 
of initial 

appointm
ent 

14 

Departm
ent 

16 

Lien 
holding 
Railway 

15. 

D
etails 

of 

servIce: 

(M
ACP 

dates 
not 

required, 

write 

date 
of regular 

prom
otion 

in the 

corresponding 

Grade 
/ 

a) Date 
of prom

otion/appointm
ent 

in 

Level-6 
(7th 

CPC) 
/ PB-2, 
. 9300-34800, 
GP 
. 4200/-(6th 

CPC) b) Length 
of non-fortuitous 

service 
in 

*****...*.B
ays 

.M
onths. 

c) Date 
of 17 

M
onths 

d) Length 
of non-fortuitous 

service 
in 

Level-7 
(7th 

CPC) 
/ PB-2, 
. 9300-34800, 
GP 

4600/-(6th 

Y
ears 

CPC) 
as .D

ays 

e) If you 

G
rade/Level 

N
am

e 
of 

Post 

Date 
of joining 
in NCR 

Transfer 
from

 
which 

Railway 
with 
date 

M
ode 

of Transfer 
Own 
Request/M

utual 

after 
decategorisation 

.D
ays 

M
onths 

Y
ears 

f) In 

case 
of M

edically 

de-categorised 

personnel, 

i)please 

indicate 

the 

date 
of decategorisation: 

PwBD 

categories 

(candidates 

claim
ing 

relaxation 

under 

PwBD 

categories 

i) Date 

and 

total 

length 
of service 
in 

level-6 

and 

above, 

..&
 should 
fill 
up 

the 

V
alid 

upto 

Disability 
certificate 
no. 

Percentage 
of disability 

PwBD 
categories 

18 (w
rite 

a, b, c, d &
 

e) 

If 
a PwBD, 

w
hether 

entitled 
to 

Scribe 

(Y
es/N

o), 
if yes, 

(enclosed 

Pw
BD

 

Certificate) 

W
hether 

eligible 
for 

com
pensatory 

tim
e 

19 
20 

(Signature 
of the Nam

e. 

P.T.O
 

PASS 

num
ber 

(11 

digit 

em
ployee 

ID). 

(DD/MM/YYYY):. 

Division/Unit Level): 

Level-6 
(7th 

CPC) 
/ PB-2, 
R. 9300-34800, 
GP 
. 4200/-(6th 

Y
ears. 

CPC) 
as on 

01.01.2025 

promotion/appointrment 
in Level-7 

(7th 

CPC) 
/ P

B
-2,. 

9300-34800, 

GP 4600/-(6th 
CPC) 

on 
01.01.2025 

transfer 

from 

other 

Railway 

either 
on 

own 

request 
or M

utual 

basis, 

please 

filled 
up 
the followings: 

follow
ings), 

if Y
es, 

in Column 
13 

(alternate 
post). 

(Y
es/N

o), 
if yes, 

enclosed 

certificate. 

em
ployee 

with 
date) 



-
2

 

I hereby 

declare 

that 
| am

 

eligible 

and 
all the 

inform
ation 

given 
in 
this 

application 
are 

true, 

com
plete 

&
 

correct 
to 
the 

best 
of my 

know
ledge 

and 

belief. 
I understand 

that 
in 

the 

event 
of any 

inform
ation 

21 

Afix 
recent 
passport 

S0ze 
colour 

photograph 
of the employee 

duly attested 

(Signature 
of the 

em
ployee 

with 

date) Name: 

X
 

-X Signature 

with 
date 
of the 

im
m

ediate 

supervisor 

forwarding 

application 
of eligible 

candidate 

only 
: 

Office 
Seal Forw

arded 
to 

Controlling 

officer Signature 
of Controlling 

officer 

with 

date 
&

 

office 

seal ----X--. 
F

o
rw

ard
ed

 
to

 

H
ead

q
u

arter 

office r*
*

*
*

k
*

 

k
*

*
*

k
*

*
*

*
t*

*
*

k
k

: 

*
*

*
 Forwarded 
to 
Dy. 

CPO/Gaz/NCRIHQ/PRYJ, 

M
andakini 

Building, 
'G

' 

Block, 

Subedarganj, 

Prayagraj. 

The particulars 

given 
by 

the 

em
ployee 

in 

this 

application 

have 

been 

scrutinized 

and 

found 

correct 
as per 

Service 

Record 
&

 

the 

above 

nam
ed 

em
ployee 

is 

eligible, 

repeat, 
is eligible 
to 

appear 

for selection 
to 

the 

Post 
of A

STEIA
D

STE 

against 

70%
 

Q
uota 

&
 

it is 

certified 

that 
no 
ad 

hoc 
or 

Signature 
&

 

nam
e 

with 

official 

seal 
of the 

Controlling 

Oficer 
i.e. 

Personnel 

Officer 
of respective 

D
ivisionW

orkshops/U
nits 

given 

herein, 
if found 

false 
or incorrect 
or concealed, 
my 

candidature 

will 

liable 
to 
be 

term
inated 

and D&
AR 

action 

can 
be 

taken 

against 
me 
for 

this. 

fortuitous 

service 

has 

been 

taken 

into 

account 

for 

com
puting 

the 

eligibility 
as 
on 

01.01.2025. 
In 

case 
of any variation 

in 

the 

service 

particulars 

this 

office 

shall 
be 

held 

responsible. 



(20] 

Remark 

[19] 

City 

Notel:(Column-5) -PAS No. should be of 11 digits. In case the employee ID is less than 11 digits, equal number of zeroes may be pre-fixed to make it 11 digit. 

Exam Proposed 

Annexure-B 

[18} 

time (YES/No) 
Compensatory 

eligible for 
Weather 

[17] 

(Yes/No) 
to scribe 

entitled 
whether 

PwBD, 
If a 

[16] 

categorY 

PwBD 
If Yes, 

(15] 

(Yes/No) 
not 

PwBD or 

[14] 

(UR/SC/ST) 
Community 

[13] 

(DD/MM/YY) 
DOB 

[12] 

officer 
Controlling 

(11] 

Unit 
workshop/ 

Division/ 

(10] 

posting 

of 
Place 

(9] 

ID 
Email 

[8] 

No. 
Mobile 

Linked 
HRMS 

Format of particulars of eligible applicants to be sent to NAIR 

[7] 

Designation 

Centralised CBT for Gr.B posts against 70% Selection quota for the vacancy cycle 2025-26 

(6] 

ID 
HRMS 

5 

No 
PAS 

4] 

applicant 
the 

Name of 

(3] 

Name 
Post 

2] 

/ PU 
Railway 

4 

3 

2 

1 

No. 
SI 



A
nw

ex-C
 

Syllabus 
for 

prom
otion 

to 

G
roup-

B
 

posts 

-70%
 

selection 

and 

30%
 

LD
CE. 

Syllabus 
for 

E
stablishm

ent 

Rules: O
rganization 

of the 

Personnel 

D
epartm

ent 
in 

Railw
ays 

objectives 

functions 

and policies 
of Personnel 

D
epartm

ent. 

1 

C
ells 

R
ecruitm

ent 
R

ailw
ay 

R
ecruitm

ent 

and 

T
raining, 

C
lassification 

of Services. 

R
ecruitm

ent 
in D

ifferent 

Boards 
&

 C
om

passionate 

G
round 

A
ppointm

ents, 

nitial 
&

 
In 

Service 

Training, 

R
efresher 

C
ourses, 

Central 
Training 

Institutes, 

Training 
C

enters 
in 

2. 

G
eneral 

conditions 
of service 
in 

Railw
ays, 

Seniority, 

Lien, 

Inter 

Railway 
&

 

Inter 

Division 

transfers, 

D
eputation, 

Prom
otion 

Policy 
&

 

m
ethods. 

Selection, 

Suitability. 

Trade 

T
ests, 

L
eave 

Rules, 

Pass 

Rules, 

Joining 

Tim
e 

R
eservation 

policy, 

H
O

ER
, 

O
vertim

e, 

Paym
nent 

of w
ages, 

current 

C
PC

 

Pay 

R
ules, 

A
dvances 

in 

R
ailw

ays. 

M
anpow

er 

planning, 

Rightsizing 
&

 

B
enchm

arking, 

creation, 
extension 
and 

3 
4. 

The 

Railw
ay 

Servants 

(D
iscipline 

&
 

5. 
6. 

R
etirem

ent 

benefits, 

qualifying 

service, 

pension, 

fam
ily 

pension, 

com
m

utation 

gratuity, 

new
 

pension 

schem
e. 

7. 

Staff 

w
elfare, 

SB
F, 

Railw
ay 

institutes, 

Railw
ay 

schools, 

Ex-gratia 

paym
ent, 

Incentive 

B
ouns 

Schem
e, 

Staff 

G
rievances 

R
edressal 

M
echanism

s. 

8. 

Industrial 

relations 
in 

R
ailw

ays, 

recognized 

trade 

unions, 

industrial 

disputes. 

T
he 

Industrial 

D
isputes 

Act, 

1947. 

The 

Industrial 

R
elations 

C
ode, 

2020. 

The 

Trade 

Unions 

Act, 

1926, 

PNM
, 

PREM
, 

JCM
, 

V
arious 

A
ssociations 

&
 

Inform
al 

M
eetings. 

The 

Factories 

Act, 

1948. 

T
he 

w
orkm

en's 

C
om

pensation 

A
ct, 

1923. 

Functions 
of Labour 

Enforcem
ent 

O
fficers, 

Right 
to 

Inform
ation 

Act. 

9. 
10. 

The 

scope 
of Inform

ation 

Technology 
in 

Railway 
e - ofice. 

H
RM

S, 

IPA
S 

LIM
BS, 

ARPAN, 

CPG
RA

M
S, 

ANUBHAV 

etc. 

11. 

Zones, 
D

ivisions 
&

 W
orkshops, 

Training 

M
odules 

for 

different 

posts, 

Training 

under 

A
pprentices 

A
ct, 

Railway 
Recruitm

ent Online 
Training, 
APARS. 

services, 
surender 
of posts, 

creation 
of posts 

against 

new
 

assets, 

different 

types 
of 

posts 

including 
w

orkcharged 
posts. 

A
ppeal) 

R
ules, 

1968 

and 

related 

instructions. 

The 

Railw
ay 

Services 

(C
onduct) 

R
ules, 

1966 

and 

related 

instructions. 



Syllabus 

for 

Financial 

Rules: Parliam
entary 

C
ontrol 

over 

R
ailw

ay 

Finance, 

Public 

A
ccountability, 

C
annons 

of Financial 
Propriety. 

1. 

Railway 

Budget 
- Budgetary 

term
s, 

Types 
of Budgets, 

Budget 

cycle, 

D
em

and 
oT G

rants, 

B
udgetary 

and 

Financial 

R
eview

s. 

2 

Exchequer 
Control 

Control 
of expenditure 

R
ules 

of A
llocation 

- C
lassification 

of expenditure 
-Responsibility 

Accounting 
- Perform

ance 

Budgeting 

Financial 

Results 
of W

orking 

lines. 

3 

Surveys 
- Preparation 
of Estim

ates 
- Capital 

Budget 
- Control 

over 

C
apital 

Expenditure 
- R

eappropriation 
of 

4. 

Purchase 

and 

Stores 

K
eeping 

Financial 

control 

over 

Stores 

Expenditure 

Procedure 
- Inventory 

Control 

and 

A
B

C
 

A
nalysis. 

5 

Financial 
&

 

Cost 

Control 
in 

Railway 

W
orkshops/ShedsU

nits. 

6. 

R
ules 

and 

procedure 

relating 
to 

Tenders 

and 

contracts 
for 

execution 
of 

w
orks 

and 

Procurem
ent 

of Stores, 

M
&P 

Program
m

e 

and 

R
SP. 

7. 

Procedure 
for 

Possessing 

and 

finalizing 

Audit 

O
bjections 

and 

Draft 

Paras. 

8. 

D
elegation 

of Pow
ers. 

9 

10. 

L
osses, 

Frauds 

and 

E
m

bezzlem
ents. 

G
eneral 

Financial 
R

ules 

11. 

G
overnm

ent 
e-M

arket 
(G

eM
) 

12. 
13. 

Classification 
of Railway 

Revenue 

(Earnings) 

14. 

Inform
ation 

Technology 
in 

general 

with 

specific 

reference 

to 

R
ailw

ay's 
IT A

pplications 

15. 

T
axation 

m
atters 

with 

special 

focus 16. 

O
rganization 

of CGA 

and 

C&AG 17. 

Any 

other 

topic 
felt 

necessary 

from
 

tim
e 

to
 

tim
e 

W
orks 

Program
m

e 
- Financial 

justification 
of W

orks Funds. 

o
n

 

GST 
&

 

Incom
e 

Tax 



Syllabus 
for 

70%
 

Selection 
for 

Prom
otion 

to
 

G
roup 

'B
' 

post 
of ASTE 
in 

Signaling 

&
 

T
elecom

m
unication 

D
epartm

ent 
Professional 
Subjects 

P
a
rt-

A
 

-

Signalling: 

Basics 
of Signalling 

Principles 
of Interlocking, 

Signal 

Interlocking 

Plan, 

Route 

holding 

principles, 

Table 
of Control 

Colour 

Light 

Signal 

concepts 

Signalling 

Elem
ents 

- R
elays, 

C
ables, 

LED
 

Signals, 

Point 

M
achines, 

Track 

Circuits 

(D
C

, 

A
C 

&
 

A
FTC

), 

Axle 

C
ounters 

(SSD
A

C
 

&
 

M
SD

A
C), 

Block 

A
utom

atic 
Signalling 

Interm
ediate 

Block 

Signalling, 

BPAC, 

UFSBI 

RE 
M

odifications 

Relay 

Interlocking 

concepts 
- M

etal 
to

 

C
arbon, 

M
etal 

to 

M
etal, 

Panel 

Interlocking 

and 

Route 

Relay 

Interlocking 

Electronic 

Interlocking 
- Principles, 

Earthing, 

Lightning 
and 

Surge 

protection 

arrangem
ents 

Train 

C
entralised 

Traffic 

C
ontrol 

(C
T

C
), 

Train 

M
anagem

ent 

System
 

(TM
S) 

Execution 
of S&

T 

Infrastructure 

works 
- Planning, 

Execution, 

CRS 

sanction, 

D
ocum

entation, 

Testing 

and 

C
om

m
issioning 

T
elecom

m
unications 

-II. 

and 

cable 

system
, 

jointing 

procedures, 

m
aintenance 

and 

fault 

localisation 

m
ethods, 

laying 

practices 

and 

precaution 
at 

Indoor 
T

elecom
 

O
utdoor work 

site 

and 

Em
ergency 

Control 

Control 

C
om

m
unication, 

O
FC 

based, 

VolP 

based, 

C
om

m
unication, 

Voice 

Logger, 

COA Telephone 
Instrum

ents, 

PCM
-TD

M
 

Principles, 

PD 

m
ultiplexers, 

SD
H

 

principles 

and 

SD
H

 

equipm
ent's 

M
odulation 

techniques 

and 

radio 

propagation 

V
H

E, 

UHE, 

T
etra, 

G
SM

-R, 

LTE-R 

OFC 

C
om

m
unication 

system
s, 

OFC 

Splicing, 

M
easurem

ents 

and 

laying 

practices 

Data 

C
om

m
unication 

and 
IP

 

netw
orks, 

IP-M
PL

S, 

Data 

netw
orks 

of IR
, 

PR
S, 

UTS, 

FO
IS, 

TM
S, 

N
M

S, 

W
i-Fi 

at stations, 

Firew
alls/U

TM
, 

Cyber 

security 

and W
ireless 

security 

Public 

address 

system
, 

Passenger 

inform
ation 

system
s 

and 

V
SS 

C
odes 

&
 

M
anuals 

G
eneral 

Rules 

III. 

Instrum
ents, 

Integrated 

Pow
er 

Supply, 

Interlocked 

Level 

C
rossing 

G
ates 

and D
ata 

L
oggers 

Configuration, 

Interface 

logic, 

A
pplication 

logic, 

V
D

U
 

logic, 

FAT, 

SAT, 

Technical 

System
 

A
pproval 

Protection 

S
ystem

s-

TPW
S, 

K
avach 

Signalling 
principles 

of Telephone 
Exchanges, 

A
utom

atic, 

ISD
N

, 

and 

VolP 

Telephone 

Exchanges 



Railw
ays 

(O
pening 

for 

Public 

C
arriage 

of Passengers) 

Rules 

Indian 

Railw
ays 

schedule 
of dim

ensions 

Indian 

Railw
ay 

Signal 

Engineering 

M
anual 

Indian 

Railw
ay 

Telecom
 

M
anual 

A
ccident 

M
anual 

Block 
working 
M

anual 

Extracts 
of O

perating 

m
anual 

for 

Indian 

R
ailw

ays, 

Indian 

Railw
ays 

m
anual 

of A
C Traction 

M
aintenance 

and 

O
peration 

and 

Indian 

R
ailw

ays 

Perm
anent 

W
ay M

anual 

relevant 
for 

Signal 
&

 

Telecom
 

Engineers 

W
orkshop 

Practices 

IV. 

Raw 
m

aterial 
processing 

W
orkshop 

M
achines 

and 

their 

utilisation 

O
verhauling 

procedure 

and 

practices 

Inspection 

and 

testing 
of 

com
ponents 

Testing 

procedures 
of Block 

Instrum
ents, 

Relays, 

Point 

M
achines, 

IPS, 

EoLB, 

Track 

Feed 

Battery 

Chargers, 

EK
Ts, 

Control 

Panels 

and 

M
echanical 

lItem
s 

R
D

SO
 

approval 

procedure 

and 

R
enew

al 

Production 
M

anagem
ent 

Plan Q
uality 

control 

and 

Safety 

Practices 

C
alibration 

of instrum
ents 

and 

m
achines 

ISO
/IM

S 

Certification 
for 

w
orkshops 

Scrap 
disposal 

W
orkshop 

suspense 
Costing 
of products 

Incentive 
schem

es 

Part-B
 

- O
fficial 

L
anguage 

Official 

Language 
- Official 

Language 

Policy, 

Act, 

Rules, 

Incentive 

Schem
es 

etc. 



A
nnexure 

-'D
' 

Statem
ent 

of pre-selection 

coaching 
of SC/ST 

em
ployees 

for 

selection 
to 
the 

post 
of ASTE/ADSTE 
(G

r 
'B

) to 

against 

70%
 

PQ 

held 

from 

Subjects 
taught 

Venue 

Name 
of Officer/Lecturer 

To 
D

uration/Tim
e 

From
 

DATE 
Num

ber 
of SC/ST 

candidates 

who 

attended 
pre 

selection 

training/coaching 

Num
ber 

of SC/ST 

candidates 

who 

have 

given 

refusal 
to 

attend 
pre 

selection 

training/coaching 

Number 
of SC/ST 

candidates 

who 

rem
ained 

absent 

during 
pre 

selection 

training/coaching: 
Signature 
of Personnel 

officer 
/ Controlling 

officer 

(w
ith 

date 
&

 

office 

seal) 



GOVERNM
ENT 

OF 
INDIA 

M
INISTRY 

OF 
RAILW

AYs 
(RAILW

AY 
BOARD) 

New 

Delhi, 

dated: 

27.09.2024 

No. 
E(GP)2024/2/28 

All 

Indian 

Railways 
&

 

Production 

Units. 

T
he 

G
eneral 

M
anagers, 

(K
ind 

Attn.: Sub.: 

Prom
otions 

to 

Group 
B' posts 
in 

ndian 

Railways 

through 

Centralized 

Com
puter 

Based 

Test 

(CBT) 
in 
all 

departm
ents 

having 

Organiízed 

Services. 

The 

results 
of the 

Centralized 

CBT 

conducted 
on 

04.08.2024 

under 

30%
 

LD
CE 

(Special 

Drive) 

has 

since 

been 

declared 
by 

NAIR 
for 
all 

the 

departm
ents 

{except 

ACM
 

and 

AEE) 
on 

06.09.2024. 

Accordingly, 
it is 

advised 

that 
the 

panels 
of all the 

posts 

(excluding 

ACM
 

and 

AEE) on 
the 

basis 
of the 

said 

exam
ination 

may 
be 

finalized 

latest 
by 

04.10.2024. 

vacancies 
for 

the 

vacancy 

cycle 

01.01.2025 
to 

Besides, 

the 

70%
 

Selection 

and 

30%
 

Lim
ited 

Departm
ental 

Com
petitive 

Examination 

31.12.2026 

through 

Centralized 

CBT 
is planned 

shortly. 
As 

such, 
the 

Railw
ays 

are 

advised 
to initiate 

th
e 

H
erein, 

it is 

advised 
that 
in 

term
s 

of Para 

202.2 
of Indian 
Railw

ays 

Further, 

considering 
the 

shortage 
of officers 
on 

Railways, 

Board 

has 

decided 
to 

grant one-tim
e 

dispensation 
to 

the 

R
ailw

ays 
to

 

include 

upto 

100%
 

of STS 

and 

JT
S 

/ Group 
'A

' vacancies 
in 

assessm
ent 

of Group 
B' vacancies 

for 
the 

aforesaid 

vacancy 

cycle, 
if considered 

3. 

(Arti 
Singh 
Lal) Dy. 

Director-W
 

Estt. 

(GP) Railw
ay 

Board 
Ph. 
No. 
23047250 

Em
ail 

lD 
- arti.singh1@

gm
ail.com

 

PCPO 
/ PFA

/ 
Dy. 

CPO 

(G
)/ 

Dy. 

CAO 
(G) 

preparations 
at their 

end. 

M
odel 

calendar 
for 

the 

sam
e 

shall 
be 

issued 
separately. 

up 
Group 
B' (LD

CE) 
for 
filling 

2. 

E
stablishm

ent 
M

anual 

Vol. 
1, 

the 

vacancies 

due 
to 

arise 
in 
the 

next 
6 m

onths 

(i.e., 

upto 

30.06.2027) 

should 

also 
be 

included 
to

 

the 

assessm
ent 

m
ade 

for 

the 

aforesaid 

vacancy 

cycle 
to 

cater 
to 

unforeseen 

Contingencies 
and 

the 

panel 

should 
be 

form
ed 

for 

the 

total 

num
ber 

of vacancies. 

2.1 
crucial 
to

 

the 

W
orking 

of 

the 

system
 

by 

the 

G
eneral 

M
anager. 

These 

vacancies 

m
ay 

be distributed 

betw
een 

both 

70%
 

Selection 

and 

subsequent 

30%
 

LD
CE. 



Em
ail iD

 
-

ar
ti.s

in
gh

 

1@
go

v.c
om

 

Ph. No. 
23

04
72

50
 

Ra
ilw

ay
 

Bo
ard

 

Dy. 
D

ire
ct

or
-l/

 
Es

t.(
GP

) (A
rti 

Sin
gh Lal)

 

6 

Hin
di 

ve
rsi

on
 will
 

fol
low

. 

5.
 

Ple
ase

 

ac
kn

ow
led

ge
 the 

rec
eip

t. 

4.
 

Th
ese

 

in
str

uc
tio

ns
 

sho
uld

 be
 

wi
del

y 

cir
cu

lat
ed

. 

3.
 

in
 

ten
s of

 
ex

ist
ing

 

in
str

uc
tio

ns
 

onl
y. 

are 

pr
ep

ar
ed

 on
 

the 

ba
sis

 of
 

me
rit 

sh
all

 

co
nt

in
ue

. 

ne
ga

tiv
e 

ma
rki

ng
 

@1
/3 

of
 a 

mar
k for 

eve
ry 

wro
ng 

an
sw

er 

in
 

the 

LD
CE

s 

(30
%)

 

wh
ere

 

pa
ne

ls 

held
 as

 
par

t of
 

Se
lec

tio
ns

 

(70
%)

 

wh
ere

 the fina
l 

pa
ne

ls are 

ma
de on

 
se

nio
rit

y 

ba
sis

. 

Ho
we

ve
r, 

E(
G

P)
20

18
/2

/3
1 

dat
ed 

19
.03

.20
19

, 

the
re sha
ll be

 
no

 
ne

ga
tiv

e 

ma
rki

ng
 in

 
wr

itte
n 

ex
am

in
ati

on
s 

It
 

has 

fur
the

r 

bee
n 

de
cid

ed
 

tha
t in

 

pa
rti

al 

m
od

ifi
ca

tio
n of

 

Bo
ard

's 

let
ter

 no. 

2.
 

B
' 

pos
t of

 
As

sis
tan

t 

Pe
rso

nn
el 

Of
ice

r. 

co
ns

ide
red

 

wi
tho

ut any 

lim
ita

tio
n of

 
nu

mb
er,

 as
 

is
 

bei
ng don

e 

n 
cas

e of
 

Se
lec

tio
n to

 
the 

Gr
oup

 

de
pa

rtm
en

ts,
 al

 
em

pl
oy

e9
s who are 

eli
gib

le and who 

vo
lu

nt
ee

r for the 

Se
lec

tio
n, 

sho
uld

 be
 

de
cid

ed
 by

 

Bo
ard

 

tha
t 

he
nc

ef
or

th
, in

 
res

pe
ct of

 
Se

lec
tio

ns
 

Su
b.: 

Pr
om

ot
io

ns
 

from
 

Gr
oup

 'C' to
 

Gr
oup

 B
' 

po
sts

 

-C
en

tra
liz

ed
 

CBT
. 

(Ki
nd 

Att
n.: 

All 
Ind

ian
 

Ra
ilw

ay
s 

&
 

Pr
od

uc
tio

n 

Un
its.

 The 
Ge

ne
ral

 
M

an
ag

er
s, 

No. 
E(

G
P)

20
24

/2
/2

8 New Del
hi, 

dat
ed:

 

op
.10

.20
24

 

(RA
ILW

AY
 

BO
AR

D) 
M

IN
IS

TR
Y O

F 
RA

IL
W

AY
S 

G
O

V
ER

N
M

EN
T 

O
F 

IN
DI

A 

RBE No. 93
 

(20
24 

iss
ue

 of
 

the
se 

in
str

uc
tio

ns
. Any 

Se
lec

tio
n 

wh
ich

 has 

alr
ea

dy
 

bee
n 

no
tifi

ed
 

sho
uld

 be
 

dea
lt with

 The 

af
or

es
aid

 

in
str

uc
tio

ns
 

wo
uld

 

app
ly to

 
Se

lec
tio

ns
 / 

LD
CE

s 

no
tif

ied
 

aft
er the dat
e of

 

(70
%)

 to
 

Gr
oup

 'B' 
po

sts
 in

 
aH

 

de
ter

m
in

ed
 in

 
ac

oo
rd

an
ce

 

wit
h 

sli
din

g 

sca
le in

 
the 

ord
er of

 
se

ni
or

ity
. In

 
this

 

reg
ard

, it 
has bee
n 

Co
ns

id
er

ati
on

 of
 

eli
gib

le 

ca
nd

id
ate

s for 

Se
lec

tio
ns

 for 

pr
om

oti
on

 to
 

Gr
ou

p B
' 

po
sts

 is
 In

 
ter

ms
 of

 
Par

a 

20
3.4

 of
 

Ind
ian

 

Ra
ilw

ay
s 

Es
ta

bl
ish

m
en

t 

M
an

ua
l Vol
. I,

 
the 

Zon
e of

 

PCP
O 

I 
PFA

I Dy. CPO (G) /Dy
. CAO (G)]
 



Cop
y to: All 

Zo
nal

 

Ra
ilw

ay
s/P

ro
du

ct
io

n 

Un
its.

 

E
. 

Ma
il ld.-

ar
ti.

sin
gh

1@
go

v.
 in

 Ph.
 

No.
 

23
04

72
50

 

Ra
ilw

ay
 

Bo
ard

 

Dy. 

D
ire

ct
or

-ll
 / 

Es
tt. 

(GP
) (A

rti 
`in

gh
 

Lal
) 

2.
 

IRE
M 

Vo
l.I

. 
ca

te
go

riz
ed

 

em
pl

oy
ee

s 

sha
ll be

 
de

ter
m

in
ed

 in
 

ter
ms

 of
 

Pa
ras

 

31
3(0

) and 

131
0 of

 

rec
ko

nin
g 

eli
gib

ilit
y for 

pro
mo

tio
n to

 
Gro

up 'B' 
po

sts
. The 

se
nio

rit
y of

 
me

dic
all

y de
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