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Sub:Grant of Special Causal Leave to the Railway employees for
mountaineering/training cum  trekking expeditions for 30 days in a
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it calendar year.
Ref: Railway Board letter no. E(G)2019/LE-1/9 dated 26.12.2019.
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Policy letters Circulated under NCRPS may also be downloaded from website
www.ncr.indianrailways.gov.in  (About us/Department/Personnel/NCR Policy

Circulars) .
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(- [-202> RAILWAY BOARD
No. E(G)2019/LE—1/9 ¥ New Delhi, dated: 24 .12.
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Sub: Grant of Special Casual Leave to the Railway empioyees
- 2 for mountaineering/training cum trekking expeditions for
/ 30 days in a calendar year.
fke..

Ref: i) Board’s letter No. E(W)89SP1-5 dated 02.02.1990.
i) DOP&T’s 0.M.s — (a) No.6/1/85 Estt. (Pay-1) dated
16.07.1985, (b) No. 6/1/85-Estt. (Pay-1) dated 07.11.1988
& (c) No. 28016/3/89-Estt (A) dated 25.10.1989.
* % %k %k %

Pursuant to the issue of DOP&T’s OM No. 125/1/2015-16/CCSCSB
dated 04.12.2015 in connection with Scheme for promotion of Adventure
Sports and similar activities amongst Central Government employees, it has
been decided now tc grant 30 days Special Casual Leave during one
calendar year to the Railway employees for pursuing Mountaineering
Courses besides trekking expeditions subject to the following conditions
that:-

(i)  The course is organized by YHAI (Youth Hostels Association of
India) or has the approval IMF (Indian Mountaineering
Foundation) for 30 days in a calendar year. ‘

(i)  The Special Casual Leave to be given to an employee does not
exceed 30 days in a calendar year.

Apart from the above, all the instructions contained in DOP&T’s O.iv.

mentioned above may be followed. L}L‘
'(An}ﬁ'\;u%\;ﬁ)
DA % AR thowe Director, Estt. (General)

Railway Board
Copy to:-~
1. Heads of CTls
2. ED/Trg., ED/Sports, DG/RPF
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GOVERNMENT OF INDIA (BHARAT SARKAR)
MINISTRY OF RAILWAYS/RAIL MANTRALAYA
(RAILWAY BOARD)

; RBE No. 21/1990
No. E{W)89 SP 1-5 dated 02/02/1990

Subject - Grant of Special Casual Leave to Railway
servants participating in Trekking Expeditions.

Reference this Ministry's letter No. E(W)85 SP 1-4 dated 16.07.1985 regarding
regulation of absence from duty of Railway servants participating in Trekking
Expeditions by grant of Special Casual Leave (SCL) not exceeding 30 days in a
calendar year subject inter alia to the condition that the expedition has the °
approval of the Indian Mountaineering Federation.

2. It has now been decided that the period of absence from duty of Railway
servants participating in Trekking Expedition organised by Youth Hostels
Association of India also may be regulated by grant of SCL not exceeding 30 days
in a calendar year. The grant of SCL will be subject to be following conditions:—

1

a. that the expedition is organised by Youth Hostels Association of India
or has the approval of the Indian Mountaineering Federation; and

b. there will be no change in the over-all limit of 30 days of special casual
leave for an individual Railway servant for one calendar year for

participating in ordinary sporting events.

II. The period of absence in excess of 30 days should be treated as regular
leave of the kind admissible under the leave rules applicable to the persons
concerned. For this purpose Railway servants may be permitted as a special
case, to combine special casual leave with regular leave.

3. This issues with the concurrence of the Finance Directorate of the Ministry of
Railways.

Name of Govt. Apex Body may be read as "Indian Mountaineering Foundation" in
place of "Indian Mountaineering Federation" vide Railway Board's letter No. E

(Sports)98/Mountaineering/SCL dated 7.3.2000. | :

Special Casual Leave and Special Passes for Kailash Mansarovar Yatra (organised
by the Ministry of External Affairs, New Delhi) vide Railway Board's letter No. E
(Sports)2005/Policy /15(KMY/SCL) dated 21.3.2006.
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No.6/1/85Estt.(Pay-I)
Government of Indiam

Ministr; of Personnel & Training, ~dministretive
Rafariis & Public Grievances anttl Pension

Department of Personnel & Training

“New Delhi 110 D01, the 16th July, 1985.
EF TE MEMERNDUM
Suvjeot:~ Participation Wy Centrel Government Servants

in Bportj.n% events and tournaments of national
or Iinter lonal impertance.
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At m‘esent Special casual leave.is uranued to
Centrul Gov..rnment servants far a perilod not exeeeding
+30.days in a.ny onre calandar yefar far
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in spartihg even¥s of national/
g U inte natio ‘
(14)..

impartance;

coacaing /administration of. teams participating

in sparting cvents of national/internatlonal
s DAL mpurta_nce,

attending coaching ar training camps under
Rajkumari dmrit Kaw Coachimg Scheme or similar
‘ L.._l India Coaching or Training Schemes;

(iv) attending coaching or training camps at the

|| 7. ' Wational Institute. of Sparts, Patiala,

(v) r-_pqrt’i?cipating im mountaineering -expaditioms; - ., _

(v1)s a\tt'gmi_ng coaching camps lnsparss-arganised- by -
op National Sparts Federation/Sparts Boards

- . recognised by A1l India Eouncj_l of Sparts; and
| (vi1) particibatilg in trpkklns oxveditions,
i
e

: Special Cd.sual Leave 1s also granted to Centr'al

: Govm‘nment servants far.a period not rhxceedin,% 10.days 1in
a.ng one calendar year far, participating in infer-ministerial
: inter -departmental tournaments arﬁ Sparting events

_hr*ld in and outside Delhi.
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No.G/l/BS—Estt.(Pay—I)
: - Gover nment of India
Ministry of Personnel,P .G & Pensions
ﬂ'(Dgpartment of Persoapel & Training)
£*+** Mow Delbl,7.11.1988

Sl QEELD . MEMO RANDUM -
}fParticipation1€E"Céﬁtral‘Government'5
ing events and tonrnaments of nationa

: 5 qational importance.

s
R I
s T

eWnMsiﬁhl
1 or inbtew-

rdance with the provislon contained in thils Deparbt-

mofahdum,No.6/1/85-Estb.(Pay- dated the L

Government employees who_participate in sport-
T 1nternational import-

55 In:accord
enthsOffice~Me
_h:July51985;Central-
~.ing events _
ance 'are. grante
-_;pax-..;mt.f.-m.\?@ abgorbed 1!
)T ay.is 6 “to' the- amount of.

uﬁhé#t meiqrﬁgtant 0
eﬁgpt;yﬁk,eryiﬁe;ff.“ S ,
iy e 8 [ Rt % = 6N ) ]
onse uBntﬂijtheirevisiohlof pay gscales frou 1.1.86 on the
£ he Fourth Pay Commission the natter relab-
; ‘pé 1nurespect of those

'f.recommehﬂégiqnq:p
g{ipgﬁtoﬁtheﬁreyiﬁionfof;tate_of'personal pay
: fCéntraIt;dmerhment*employees who ‘already particxpated in
qurbfpgﬁeyents-and-tournamentsof-nat onal or interna onal im=
oy vand,: ¥ HEI ; ersonal pay. prior to 1.1.86 has
'begnﬁundét3¢ons ‘of the overnment., The president 1is now
pleassdd o de that-the rate.of persopal‘pay.in,respect.o ‘
) +tho _ £ employeas who‘WQfe’already.1n-receipt
' aoﬁbpersoﬁal?payTpr or to X.l. ‘ rms of ‘the prOViSLOHS,COn-‘L1;U
‘ o b 44 0.M. will be jn'amount‘edﬂivalent:tb~bhe b
o : . 0% ;e G 8Cal® corresponding ko,
.the‘paycSQalegbﬂ;the post i which theuindividual had ¢éarn-
i e pre-revlsed scales of pay,and'they; :
pupber of ° mne n the revised ooty D
preérQVIséd"scale. ; R
it [N question of clarifying certaln provislons conta
—{‘this'Departmentls 0.M. dated 1¢.7.85 and alsoiprqvidinglfor L
:&ﬁnentain:furphermlpcantivesﬁfa hasﬁbeeggai&mined by the-.
ﬁﬁgﬂépn@e, ”'ndﬁinﬂthisigoqnection therfollqﬁihg?decisions-haVé 5
i EG eh L8 o . ‘ - ; :?' S e

‘scale gsvbad=been_ ¥ L

15:0 M of even MUAbEr it “E

Bﬁfmay"be read as rollowate vt oo i
'ing.coaching“camps'in~spdrts'drg£h;5667

: s Federatibns/Spqrts#BOards[
Gnt(quartmenf of Youbth -«

(vi ”ofjthis'bépartmenﬁ

Cap N ng the.facilities mentioned-'
et IR in the 0.H. roferred to above National-championships %
P being_cpnducted.by the recognlsedrNatiQnal Sports - '
ks  Foderations in individual disciplines enid Nationdl .- @ %
qucted by Indian‘Olymgic Association shoudd’ .

as cvents of nat nal ~importance.- A,

)

1Y T por whe purpose of- avalll

‘Games col
be recognised




i urpose of avalllng the facilitics
mentioned in-the 0.M, quoted above, the events
fecognised by the International Sports Podies
: (=X slo ncerned .disciplines and in which |

' partiCipﬁ'lpnfhas4been with ‘the prlor apjproval
Ao Faling roment (Department of Youth Arfairs =
-ma ;Ue'trerted as. 3gortlng events of

LS/ as may be b
'fyrGQuired\by the Pederationa undcr e
4 dindng /Coach/manage the teams' ~— .
rt,s .events of Natiqnal/ o al
mportance may be. treated ‘as an ="
;part ‘sfithé¥teams and these officlals .l
belally wédwthe~5ame facilities as are ™
able’ xspbrts ‘persons for such particiva-
xceptithati® the "question of grant’ OQMQUands\
brinyof gdvance :inérements could be™ T
1.4 ed:.on: merits, Lf)and when sponsored by: :
;'arbments'conCerneds However,;themtechnia :
Liciald ‘b-carned-with the" ndministration
Wi ot be trvated: asxparL‘".;
-zivenvbhe facilitles.

AN
Siaborey
4 u[l

e e s & e

services Sports Lontrol Boara attendin
AR ; ,cdmps and: participating:in various ALl
snw e+ .Civil Services: sportin? ‘event g’ épe»&léo -0
" S%e'tinder “the.0.M.. with7a> viqwgto;giving tham
fdcilities of spacLal CasUal: BT

=y (vi) ‘Para 3{iv)".(¢) of ‘this Dopa
{ ' number dated 16 7 85 may“

'K1V)(CL

PR AR e fur as persons?

ervingkln a

‘ © Accounts Department are concernedy. these’ ‘ordens
A ultation w1th the uﬂmptrollcr and Auditor Gener

L5 FET ey e T = o BN BN B mee e

* UNDER- SECRELARY’

o
i3
{2

#2171 MA Al rbnl ma/Tiaintt e AF Phn At rnm aRE nf&%hﬁ

- W g SR




(1)

o

-(.

18 pleascd to decide

. partiolpate 4n the events us also the

..seryvant 1s required to attend the
_..may also be treatcd as on duty.

-,bxistin{ 1

Casual leave for the purposes mentioned 1n
' The quantum of Spacial Casual leave
. not nxceeding 30 days

ko Central C overnment
 indicated at ltems

| 'The Centrzl _-Govei'mnénf'employcqs who are select

~ (4% X&) The_humber of.
.f
- Nntionallogaht €odtLwo incremqgﬁg!iézglgzerna*

(0

Y

“ - and would count

| mey ¥
' prn-participation

- 4nternational impartance

v-m@rﬂmm:«wmmwmnm;rnw

agid

: 33 -2 -
ans follews:i-
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