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The General Manager,

All Indian Railways

PUs and PSUs.

NR

DS.NO. 15 307/2020

GOVERNMENT OF INDIA

MINISTRY OF RAILWAYS

RAILWAY BOARD

リ

36 PEC 03

पूर्वान्ह
दा हाऊस.

New Delhi, dated: 26.1212.2012

PCP

CPOFA

rinthe 2ndstia
Sub: Grant of Special Casual Leave to the Railway employees

for mountaineering/training cum trekking expeditions for

30 days in a calendar year.

Ref: i) Board's letter No. E(W)89SP1-5 dated 02.02.1990.

ii) DOP&T's O.M.s - (a) No.6/1/85 Estt. (Pay-l) dated

16.07.1985, (b) No. 6/1/85-Estt. (Pay-l) dated 07.11.1988

& (c) No. 28016/3/89-Estt (A) dated 25.10.1989.

Pursuant to the issue of DOP&T's OM No. 125/1/2015-16/CCSCSB

dated 04.12.2015 in connection with Scheme for promotion of Adventure

Sports and similar activities amongst Central Government employees, it has

been decided now to grant 30 days Special Casual Leave during one

calendar year to the Railway employees for pursuing Mountaineering

Courses besides trekking expeditions subject to the following conditions
that:-

(i)

(ii)

The course is organized by YHAI (Youth Hostels Association of

India) or has the approval IMF (Indian Mountaineering

Foundation) for 30 days in a calendar year.

The Special Casual Leave to be given to an employee does not

exceed 30 days in a calendar year.

Apart from the above, all the instructions contained in DOP&T's O.M.

mentioned above may be followed.

DA AS Abone

Aude
-23/12/19

(Anita Gautam)

Director, Estt. (General)
Railway Board

Copy to:-

1. Heads of CTIs

2. ED/Trg., ED/Sports, DG/RPF
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GOVERNMENT OF INDIA (BHARAT SARKAR)
MINISTRY OF RAILWAYS/RAIL MANTRALAYA

(RAILWAY BOARD)

RBE No. 21/1990

No. E(W)89 SP 1-5 dated 02/02/1990

Subject :- Grant of Special Casual Leaye to Railway

servants participating in Trekking Expeditions.

Reference this Ministry's letter No. E(W)85 SP 1-4 dated 16.07.1985 regarding
regulation of absence from duty of Railway servants participating in Trekking

Expeditions by grant of Special Casual Leave (SCL) not exceeding 30 days in а
calendar year subject inter alia to the condition that the expedition has the
approval of the Indian Mountaineering Federation.

2. It has now been decided that the period of absence from duty of Railway
servants participating in Trekking Expedition organised by Youth Hostels

Association of India also may be regulated by grant of SCL not exceeding 30 days
in a calendar year. The grant of SCL will be subject to be following conditions:–

I.

a. that the expedition is organised by Youth Hostels Association of India

or has the approval of the Indian Mountaineering Federation; and

b. there will be no change in the over-all limit of 30 days of special casual

leave for an individual Railway servant for one calendar year for
participating in ordinary sporting events.

II. The period of absence in excess of 30 days should be treated as regular
leave of the kind admissible under the leave rules applicable to the persons

concerned. For this purpose Railway servants may be permitted as a special
case, to combine special casual leave with regular leave.

3. This issues with the concurrence of the Finance Directorate of the Ministry

Railways.

of

Name of Govt. Apex Body may be read as "Indian Mountaineering Foundation"
place of "Indian Mountaineering Federation" vide Railway Board's letter No.

(Sports)98/Mountaineering/SCL dated 7.3.2000.

in

E

Special Casual Leave and Special Passes for Kailash Mansarovar Yatra (organised

by the Ministry of External Affairs, New Delhi) vide Railway Board's letter No.
(Sports)2005/Policy/15(КMY/SCL) dated 21.3.2006.

E

file://C:\Users\HCL\Desktop\Mis. doc\Trekking Rule\3 - Board Letter dated 02.02.1990.h... 10/12/2013



키
리 No.6/1/85-Estt. (Pay-I)

Government of India

Ministri of Personnel & Training, dministrative
Refarits & Public Grievances and Pension

Department of Personnel & Training

New Delhi 110 001, the 16th July, 1985.

OFF ICE MEMORANDUM

Subject:- Partioipation y Central Government Servants
in sperting events and tournaments of national
or intermational impertanoe.

At present Special casual leave is granted to
Central. Goverament servants for a period not exeeeding
30 days in any one calendar ydar for

(1) part leipating in sportig events of national/
Inte national importance;

(11) соacning/administration of teama participating
in sporting events of national/international
importance

(i1i) attending coaching or training camps under
Rajkumari Amrit Kaur Coaching Scheme or similar

l India Coaching or Training Schemes;

(iv) attending coaching or training camps at
National Institute of Sports, Patiala;

the

(v) participating in mountaineering expeditloms;

(vi). attanding coaching camps in sports arganised bs
National Sports Federation/Sports Boards
recognised by A11 India ouncil of Sparts; and

(vii) participating in trekking expeditions;

2. Special Casual Leave is also granted to Central
Government servants for a period not exceeding 10 days in
any one calendar year for participating in inter-ministerial
and inter-departmentaltournaments and sporting events
held ia and outside Delhi.

3 The GovernmentofIndia have had under
consideration forsome time past the question of granting
ome fur ther incentives/facilities to spartsmen and
sportowomen. The matter has been examined and the President
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No.6/1/85-Est
t. (Pay-I)

Gover nment of In
dia

Ministry of Per
sonnel, P.G. & Pensions

(Department of P
ersonnel & Training)

New Delhi, 7.11.1988

OFFICE MEMO RANDUM

suject: Particip
ation by Central G

overnment servants in s

ing events and
 tonrnaments

 of national or i
nter-

national impor
tance.

In accordanc
e with the prov

ision contained i
n this Depart

-

ment's Office 
Memorandum No.6/

1/85-Estt. (Pay-I) dated the 1
6th

July, 1985; Centra
l Government emp

loyees who partic
ipate in sport-

ing events and 
tournaments of na

tional or int
ernational import-

ance are grant
ed, special increment

(s) in the form o
f personal

pay not to be
 absorbed in f

uture incfeme
nts in pay. The ratepf

personal pay i
s equal to the 

amount of the
 next increment

 due

at the time 
of grant of th

e concessi
on and remains f

ixed during

the entire service
.

2. Consequent on th
e revision of p

ay scales from
 1.1.86 on the

recommendatio
ns of the Fourth P

ay Commission, the m
atter relat-

1ng to the rev
ision.of fate of p

ersonal pay in r
espect of those

Central Governm
ent employees who 

had already partic
ipated in

sporting events a
nd tournaments

 of national or in
ternational im-

portance and we
re in.receipt of pe

rsonal pay prior 
to 1.1.86 has

been under cons
ideration of the 

Government. The Pre
sident is now

pleasedito decide t
hat the rate o

f persohal pa
y in respect. of

those Central Gove
rnment employees w

ho were alread
y in receipt

of personal pay 
prior to 1.1.86

 in terms of the 
provisions con-

tained in the a
foresaid O.M. will 

be an amount
 equivalent to th

e

lowest rate of 
increment in the,

 revised scle c
orresponding to.

the pay:scale
 of the post again

st which the indivi
dual had earn-

ed the person
al pay in the 

pre-revised scales
 of pay and they

will be allow
ed the same num

ber of incre
ments in the revi

sed

scale ax had be
en allowed in t

he pre-revis
ed scale.

3. The question of cla
rifying certain pr

ovisions contained in

this Department's O.M
. dated 1.7.85 and a

lso providing for

certain further in
centives/fac

ilities has been exami
ned by the-

Government and i
n this connecti

on the following de
cisions have

been taken:

(1) Para 1(vi) 
of this Departme

nt's O.M of even 
number

dated 16.7.85 
may be read a

s follows:-

(11)

"(v1) Attending
 coaching camps i

n sports organi
sed

by National Spo
rts Federations/S

ports Boards

recogni sed by Governme
nt (Department of Yo

uth

Affairs & Sports
)".

For the purpo
se of. availing the faci

lities mentioned

in the 0.M. referre
d to above, Nation

al Championships

being conducted
 by the recognis

ed National Sport
s

Féderations in in
dividual discipli

nes and National

Games conducted by
 Indian Olympic As

sociation shoudd

be recognise
d as events of 

national importa
nce.

2/-

SNo.



(111) "For the purpose of availing the facilities
mentioned in the O.M. quoted above, the events
recognised by the International Sports Podies
In the concerned disciplines and in which
participátlon has been with the prior approval
lof the Government (Department of Youth Arfairs
Sports) may be treated as sporting events of
international importance.

y)1:Managers/Coaches/Masseurs/Doctors as may be
approved or required by the Federations' under
rubes to adininister/Coach/ manage the teams
partlcipatlon in sports events of National/
International lmportance may be. treated as an
Integral part of the teams and these officials
my also be allowed the same facilities as are

avallable to spohts persons for such participa-
tion except that the question of grant orewards
in the form of advanceincrements could be

considered on merits, if and when sponsored by
the Departments concerned. However; the techni
Cal officials concerned with the administration
ofthe tournaments will not be treatedas part.
ofthe teams but will' be given the facilities
of avalling of special cahual Leave as 1s admi-
ssiblein the case of persons covered.In para
1(111) to (v1i) of this Departmentis OiM.
even number dated 16.7.85:

The sports-persons from the All India:Civi]
services Sports. Contro1 Board attending: coachi ne
camps and participating In various All India
Civil Servicessporting events are álso covered
under the 0.M. with a viow to giving them thhen
facilitles of special casual leave

(vi)... Para 3(iv) (c) of this DepartmentsOMofeye
number dated 16.7,85 may be read as follows:

"(1v) (c) The increments so granted would con
nue to be drawn at the same rate t
retirement:but this will not counk
for arly sarvice matter1ike payiхA
tion on promotion; retirement berr
or DA/CCA ete.W

4. In so far as personsserving in the Indlan Audft
Accounts Department are concerned these"orders 1ssue after0
ultation with the comptroller and Auditor: General of India

SHARIHARAN)
UNDER SECRETARYTO THE GOVT OF IN

To

LL M1nintnlee/Tiontte of tt
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is pleased to decide
 as follews:-

(1) In the case of C
entral Government s

or vants who

aro selected for p
articipating in sportin

g

events of national
/international importance,

the period of the 
actual days on w

hich they

partioipate in the ev
ents as alşo the 

timc

spent in travelling to
 and from such to

urnaments,

may he treated as 
duty. Further, if any

pre-participation Coaching Ca
me is held in conne

with the above mention
ed eyents and the Govern

me

seryant is required to
 attend the same, this p

er

may also be treated as
 on duty. Consequently,y.t

existing provisions rega
rding grant of Special

Casual leave far th
e purposes mentioned in

 this

item may be treated as
 cancelled.

(i1)

لابجا
 
-

 2
.مه 

(ili)

tr
av
ed

S

The quantum of Special
 Casual leave fer a pe

r lo

not oxceeding 30 days 
in a Calendar year all

we

to Central Covernment em
ployees, for purposes

indicated at items (11i
) to (vil) in para 1 abo

will cover also thei
r attending the pro-selo

cti

trials/camps connected wit
h sporting events .of

na' lonal/internation
al importance.

The Central Government e
mployees who are select

for participating in sporting
 events of nation

international importance w
ithin India, may be

allewed to travel by Fi
rst Class by train.

In the case of events 'of international impor tai

held outslde India, the
y may be entitled to tr

by economy class by air.

(1v Xa)The number of incr
ements to be awarded for

achleving excellence in N
ational events should

Lald down at a scale 
lower than for excellance

in International evohts, say
 one increment for

Nationallomaht undttwo incr
ements for Internat

events.

(b) The total number
 of increments to be awar

ded.

to an individual should 
not exceed five.in

his/her entire caroer.

(c) The inerements po 
granted would conti

nue to

be drawn at the sa
me rate till retirem

ent

and would count for 
the purposo of retir ement

benefits.but not for 
pay fixation on pro

moti

on the arolgy of incen
tive increments

awarded fur promoti
ng omall family norms

.


